LIFE/AD&D INSURANCE - New York Life

Northfield Public Schools provides eligible employees with group term Life, Accidental Death and Dismemberment
insurance in the amount specified by your particular group contract or policy. Your master contract or employment
policy also provides you with the opportunity to purchase supplemental term life insurance coverage, subject to a
health history approval, which can be paid for through payroll deduction. The current cost for supplemental coverage
is displayed on the age banded premium table below.

You have 30 days from the date you first become eligible for coverage to enroll in the District paid life insurance plan
with no limitations. If you wish to enroll at a later date, you will be required to provide satisfactory evidence of good
health to New York Life in order to be approved for coverage. You may change your beneficiary information at any
time by completing a Digital Benefits Enrollment Form, available from the Benefits Specialist in the Human
Resources office. Supplemental life insurance can be purchased at any time and is subject to health history.

This life insurance policy has an Accelerated Death Benefit, which provides for a portion of the death benefit to be

paid to a terminally ill employee ( defined as someone with a life expectancy of six months or less). The remaining
amount of the policy would be payable to the designated beneficiary upon the employee's death.

VOLUNTARY LIFE AND AD&D EMPLOYEE DEDUCTIONS

Monthly Cost

Coverage Tier By Age Per $25,000

Under 30 $1.68
30-34 51'93
35-39 52‘13
40-44 52-43
45-49 $3.18
50-54 $5.18
5550 $8.93
60—64 $14.18
65— 69 $30.18
70-74 $51.93

75+ $51.93
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