NORTHFIELD PUBLIC SCHOOLS
Office of the Superintendent
Memorandum
TO:
FROM:
RE:

Board of Education
Matt Hillmann Ed.D., Superintendent
Table File Items for March 28, 2022, Regular School Board Meeting

5. Items for Discussion and Reports
d. Legislative Update. Attached are legislative recaps from SEE and MASA.
7. Consent Agenda
c. Personnel Items
i. Appointments
6.

Faith Ring, Program Supervisor with Community Education Recreation, beginning 4/4/2022-5/31/2022;
$10.89/hr.
7. Melissa Senko, Child Nutrition Associate I for 3.75 hours/day at the Middle School, beginning 4/5/2022;
$19.28/hr.**
ii. Increase/Decrease/Change in Assignment
23. Ana Bravo Gatton, Gen Ed EA for 2.5 hours/day at Bridgewater and 4.25 hours/day at the Middle School,
change to 6.75 hours/day at the Middle School only, effective 3/28/2022.
24. Kayla Christmas, EA at Greenvale Park, add Targeted Services Summer PLUS Site Assistant for up to 6
hours/day Mon.-Thurs. at Greenvale Park, effective 7/5/2022-8/11/2022; Step 4-$15.48/hr.**
25. Marie Kyllo, Child Nutrition Manager at Bridgewater, add Targeted Services Summer PLUS Site Assistant
for up to 6.5 hours/day Mon.-Thurs. at Greenvale Park, effective 7/5/2022-8/11/2022; Step
1-$14.11/hr.**
26. Nicole Rasmussen, EA at Bridgewater, add Targeted Services Summer PLUS Site Assistant for up to 6.5
hours/day Mon.-Thurs. at Greenvale Park, effective 7/5/2022-8/11/2022; Step 2-$14.48/hr.**
27. Shelley Stulken, Teacher at Spring Creek, add Targeted Services Summer PLUS Teacher Substitute for up to
6.5 hours/day Mon.-Thurs. at Greenvale Park, effective 7/5/2022-8/11/2022; Lane/step
iii. Leave of Absence
iv. Retirements/Resignations/Terminations
6. Lori Peterson, Teacher at the Middle School, retirement effective 6/21/2022.
7. Curt Mikkelson, Middle School Football Coach, resignation effective 3/25/2022.
8. Paul Stanaway, Middle School 6th grade Football Coach, resignation effective 3/24/2022.

Schools for Equity in Education
A Communication for Education Advocates in SEE Districts - March 25, 2022

What is Happening at the Capitol
The House Education Policy Committee
revealed their policy omnibus bill. At over 133
pages, the bill is very ambitious. The bill intends
to provide a world-class education for all
students in a safe and supporting environment,
particularly for historically underserved
students. This House Session Daily article does
an excellent job of covering the proponents’
support and notable provisions in the
bill. However, most of what is in this education
policy omnibus was in last year’s omnibus,
which the Senate rejected. I don’t expect a
different outcome this year.
The Senate Education Finance and Policy
Committee does not have a policy bill. On
Wednesday, they heard four bills, and then the
Chair announced that the committee would not
have any meetings next week. Actually, it
sounded more like they heard all the bills they
wanted and were done.
What might get done this session? Hard to say. However, here are some bills to watch.
SEE’s top priority bills are in play. The House heard both bills, and the Senate did not,
although it has also shown interest. The funding for both will be scaled back, and to what
extent is unknown.
HF3224/SF3554
Provides property tax relief and reform for the referendum, location optional revenue,
and debt service levies.
HF2657/SF4127
Eliminates the special education cross subsidy.

The following provisions have a good chance of being in it. The bills were heard in both
the House and Senate and have majority authors, and the bills I noted with an * are in
the House Education Policy Omnibus.
HF2031/SF1988
Provides grants for schools to provide emergency medical service classes. A recent report
found a severe shortage of EMTs that jeopardize medical care in areas around the state.
HF4074/SF4087
*Promotes post-secondary education options (PSEO) where students take college-level
courses at colleges or universities. School districts must remove barriers that prevent
students and families from knowing about PSEO opportunities and accessing the
program.
HF2920/SF3107
*Increases the amount that a school district can pay a school board member so the
board member can work in critical shortage areas like bus driving, food service, and
paraprofessionals.
HF1408/HF1408
Adds Certified Deaf Interpreters (CDI) as essential special education personnel, so school
districts are reimbursed for their services.
HF3393/SF3426
Provides permanent funding for the Minnesota Council on Economic Education, which
provides training and curriculum for teachers teaching economics.
HF3088/SF3231
Increases funding for the Minnesota math corps, which provides math tutors for schools.
HF3300/SF2872
Provides grants for K-5 teachers to take LETRS literacy training. LETRS has proven success
in increasing reading proficiency in students. This is a deal-breaker for the
Senate. Without funding for LETRS, I wouldn’t expect an agreement on final education bill.
HF0786/SF0821
Provides funding for after-school community learning programs for at-risk students.
HF2751/SF3297
Establishes a special education working group to make recommendations on the tuition
billing program to the legislature. A district serving a special education student bills the
district where the student lives for 80% of special education services. The resident school
district has little say in the programming.
The bills below do not meet all the criteria of the above bills but are still worthy of
watching.
HF2726/SF3744
Allows school boards to approve non-traditional instructional hours without the
Minnesota Department of Education’s (MDE) approval so schools can provide more
educational opportunities outside of the classroom.
HF3265/SF3956
Adds requirements for lead testing and remediation in schools.

HF2750/SF3052
Requires schools to provide menstrual products at no charge in bathrooms for students
in grades 4-12, Also, increases the operating capital revenue by $2 per pupil.

As always, if you have any questions, please don't hesitate to contact me!
Regards,
Deb
Deb Griffiths
Director of Communications and Community Outreach
612-309-0089
www.schoolsforequity.org

Ewald Consulting

This week, committees spent their time focused on getting bills heard before the first
committee deadline. If a policy bill did not meet this first deadline, its trajectory slows
down considerably after Friday.
The Governor, and House and Senate leaders continue to negotiate an agreement on
the Unemployment Insurance Fund and Frontline Worker pay. The House is holding out
on replenishing the unemployment insurance fund to gain bargaining power to increase
the scope of frontline worker bonuses. The Senate passed a bill to replenish the
unemployment insurance fund but have been slow to support additional frontline worker
bonuses beyond an initial agreement last year for $250 million. We expect negotiations
to continue this week.
Committee hearings – week of 3/21/22
On Monday, the House Education Policy Committee heard but took no action on
the Student Data Privacy Act. The committee spent the rest of the week on
the Omnibus Education Policy Bill. The bill's next stop is the House Education Finance
Committee. Attached is a more detailed summary but some highlights include:
•
•
•
•
•
•
•

allowing school districts to serve their students through online learning without
going through the MDE approval process
flexibility to provide e-learning during a crisis
new graduation requirements
more reporting requirements for World's Best Workforce
changes to Pupil Fair Dismissal Act and discipline statutes
changes to teacher probationary status
additional prep time requirements

The House Education Finance Committee continued to hear bills leading up to the
second committee deadline. This week the committee heard a bill establishing
a legislative working group to look at compensatory education, one to increase
the growth factor for Adult Basic Education, and one to expand mental health grants for
school districts with federal setting Level IV programs.
The Senate Education Finance and Policy Committee heard a bill to clarify how PESLB
determines teacher shortages, a bill requiring civics test reporting requirements, a bill
clarifying requirements around PSEO, and a bill modifying the hours of instruction
requirements for high school students.

The Legislative Commission on Pensions and Retirement moved forward the Omnibus
Pensions bill. Two provisions related to education are included. First is a provision to

temporarily permit (through 2024) retired teachers who resume teaching to teach
without application of an earnings limitation. Second is a provision to clarify reporting
requirements for 403B vendors.
Committee hearings – week of 3/28/22
The number of policy committee hearings will decrease now as the finance committees
begin to put together budget bills to meet the Friday, April 8 deadline for budget bills.
The Senate Education Finance and Policy Committee is scheduled to hear the
Governor's literacy proposals but has no other plans for hearings next week.
The House Education Finance Committee will hear bills to place parameters
around teacher prep time, establish a healthy and hunger-free schools program,
require lead testing in schools, and require collective bargaining agreements to include
provisions around due process forms and procedures for teachers.
Dates to remember
April 1: Committees must act favorably on policy bills that met the first deadline in the
other body
April 8: Committees must act favorably on major appropriation and finance bills
April 11- 18: Easter/Passover/Spring Break
May 23: Constitutional adjournment date
Questions?
Please don't hesitate to reach out if you have questions about the legislative session.
You can reach me at valeried@ewald.com or 612-490-3052.

2022 HOUSE OMNIBUS EDUCATION POLICY BILL – HF3401
Online learning: Makes several changes to allow school districts to provide online learning to enrolled
students:
• Allows districts to offer digital learning, blended learning, or online learning to enrolled students
without the review and reporting requirements that apply to other online learning providers. These
districts would not generate online learning funds.
• Requires a district providing online learning to enrolled students to create an online learning site
and report student enrollment in the site.
• Requires online and blended learning courses to be reported in the Minnesota Common Course
Catalog.
• Allows “crisis online learning” for a period that is the result of an unforeseeable incident or
situation such as a natural disaster, pandemic, or other catastrophic events that creates an unsafe
or untenable in-person learning environment as declared by a school district or charter school.
Probationary period: Modifies probationary period for a teacher who has taught for three consecutive
years in a single district, charter school in Minnesota, or another state by allowing the teacher to
obtain continuing contract or tenure status after serving a one-year probationary period rather than
three years.
Preparation time: Requires collective bargaining agreements for teachers to include provisions for due
process forms and procedures for teachers working with students receiving special education services.
If the parties cannot agree on the language, the agreement must by default include a provision giving
teachers an average of 60 minutes per day for due process forms and procedures in addition to the
required preparation time.
Teacher licensure: Proposes several changes to tiered licensure.
• Eliminates exclusion of Tier 1 teachers from the definition of "teacher," allowing Tier 1 teachers to
be in the same bargaining unit as other teachers for purposes of collective bargaining.
• Requires PELSB to issue a Tier 3 license to a candidate who either: (1) completed a teacher
preparation program from a culturally specific minority-serving institution and is eligible for a
teacher license in another state; or (2) completed a university teacher preparation program in
another country and has taught at least two years. Requires candidate to have completed student
teaching comparable to Minnesota requirements.
• Allows candidate for Tier 4 license to meet the teaching experience requirement with experience in
another state.
• Strike the skill test requirements for Tier 4 license.
• Eliminates Tier 3 and Tier 4 pedagogy and content exam requirements for candidates who have
completed board-approved preparation programs, and candidates who have completed
preparation programs in other states where they have passed licensure examinations.
World’s Best Workforce: Requires WBWF plans to include:
• Reporting performance measures on participation rates in honors or gifted and talented
programming; the number of students on track for graduation; participation and performance in
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•
•

advanced placement, international baccalaureate, and dual enrollment programs and by student
subgroups.
Adds definitions for "ethnic studies curriculum," "anti-racist," "culturally sustaining," "institutional
racism," and "on track for graduation."
Requires district advisory committee to recommend strategies regarding curriculum and learning
and work environments.

Achievement and integration plans: Plans must include strategies to address institutional racism.
Academic standards review and revision:
• Requires Indigenous education standards that include the contributions of American Indian Tribes
and communities to be embedded into the state’s academic standards and graduation
requirements.
• Requires the commissioner to embed ethnic studies into state academic standards.
• Delays review of physical education standards by four years.
Academic standards, course requirements, graduation requirements:
• Requires the 3.5 social studies credits needed for graduation to include credit for a course in
government and citizenship in grade 11 or 12 for students beginning 9th grade in the 2023-2024
school year and later.
• Requires students beginning 9th grade in the 2023- 2024 school year and later to complete a
personal finance course for credit during their senior year of high school.
• Requires arts standards to be adopted at the state level, rather than the district level, and adds a
fifth art area, media arts. Schools must offer at least three and require at least two arts areas for
elementary and middle school students and offer at least three and require at least one arts area
for high school students.
• Requires a district to regularly review its career and technical education standards. Requires
standards to align with Minnesota career and technical education Frameworks, standards
developed by national care.
Student discipline: The bill includes numerous changes to school discipline policies and procedures:
• Pupil withdrawal agreements:
o Limits a pupil withdrawal agreement to 12 months.
o Defines a pupil withdrawal agreement as a verbal or written agreement between a school and a
parent to withdraw the student to avoid expulsion or exclusion dismissal proceedings.
o Requires when student records are transmitted to include pupil withdrawals and services a
student needs to prevent inappropriate behavior from recurring.
•

Adds "In-school suspension" to the definition of suspension to mean an instance in which a pupil is
temporarily removed from the pupil's regular classroom for at least half a day for disciplinary
purposes but remains under the direct supervision of school personnel.

2

2022 HOUSE OMNIBUS EDUCATION POLICY BILL – HF3401
•

Prohibits dismissal of a student in kindergarten through grade three unless non-exclusionary
discipline measures have been exhausted and there is an ongoing serious safety threat to the child
or others.
Readmission plans:
o Requires an admission or readmission plan to include measures to improve the student’s
behavior and lists optional elements of the plan.
o Requires the plan to include parental involvement in the admission or readmission process.

•

• Non-exclusionary disciplinary policies and practices:
o Defines non-exclusionary disciplinary policies and practices as alternatives to removal or
dismissal that require school officials to intervene in, redirect, and support a student’s behavior
before removal or dismissal. Requires alternative education services when a student is
suspended for more than five consecutive days.
o Requires school officials to allow suspended students to complete all schoolwork assigned
during the suspension and receive full credit for the assignments.
o Requires written notice of intent to impose an expulsion to describe the non-exclusionary
disciplinary policies and practices offered the student to avoid the expulsion.
o Requires a district to inform parents that the department’s list of legal resources is posted on
the department’s website.
• School district policies:
o Requires school district policies to include non-exclusionary disciplinary policies and practices.
o Requires schools to make sure students who have been expelled or excluded, or withdrawn, are
on track for readmission with peers, remain eligible for school-based or school-linked mental
health services, and have information on accessing mental health services.
o Requires a discipline policy to contain a procedure to file a complaint regarding the application
of discipline policies and seek corrective action.
o Requires policy to include procedures to ensure victims of bullying who respond with behavior
not allowed under the school's behavior policies have access to a remedial response, consistent
with the bullying statute; prohibit the use of exclusionary practices for early learners and
prohibit the use of exclusionary practices to address attendance and truancy issues.
o Requires the discipline policy to have procedures for students, parents and other guardians,
and school staff to file a complaint and seek corrective action when student discipline statutes
are not being implemented appropriately. Requires policy to contain specific components.
•

Report to the commissioner: Requires districts to report on pupil withdrawal agreements and
non-exclusionary disciplinary practices to the commissioner.

•

Recess: Prohibits a teacher, school employee, or agent of a district from excluding a student in
elementary school from participating in recess to punish or discipline the student.
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PSEO:
• Eliminates limits on when postsecondary institutions may provide information to high school
students and parents, advertise, recruit, or solicit high school students to enroll in the
institution’s courses.
•

Reduces the withdrawal and absence periods from the first 14 to the first ten business days of
quarter or semester, accelerating the time that the department stops payments to a
postsecondary institution when a student withdraws or stops attending a class.

•

Requires a high school and a postsecondary institution that enroll students in concurrent
enrollment courses to report to the commissioner the participation rates of students in these
courses.

•

Requires a school board to adopt the same weighted grade point average policy for credits
earned through PSEO as it does for credits earned through concurrent enrollment courses.

•

Prohibits a postsecondary institution participating in PSEO from requiring a faith statement for a
PSEO student during the application process or basing an admissions decision on a PSEO
student's race, creed, ethnicity, disability, gender, sexual orientation, or religious beliefs or
affiliations.

Principal evaluation: Requires principal evaluations to support and improve culturally responsive
leadership practices.
Mental illness training: Requires BOSA to adopt rules requiring school administrators renewing a
license to have at least two hours of mental illness training, including at least one hour of suicide
prevention training and one additional hour on specified topics.
Safe and supportive schools programming: Requires, rather than encourages, districts to provide
instruction to help students identify, prevent, and reduce prohibited conduct; and take other action to
create a safe and supportive school environment.
Malicious and sadistic conduct: Defines “malicious and sadistic conduct,” and requires school boards
to prohibit malicious and sadistic conduct involving race, religion, disability, sexual harassment, sexual
orientation, and sexual exploitation by a district or school staff member or student against another
staff member or student. The new statute references the student bullying statute, which requires
public schools to adopt a policy that addresses bullying. “Malicious and sadistic conduct” means
creating a hostile learning environment by acting with the intent to cause harm by intentionally
injuring another without just cause or reason or engaging in extreme or excessive cruelty or delighting
in cruelty.
Restrictive procedures: Broadens application of restrictive procedures statutes from only students
with disabilities to all students.
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Conduct of school on certain holidays: Replaces Columbus Day with Indigenous Peoples' Day on the
list of holidays that a school district may conduct school. Requires at least one hour of the school
program on Indigenous Peoples' Day to be devoted to the observance of the day and lists topics on
which the district may provide professional development to teachers and staff or instruction to
students.
American Indian mascots prohibited: Prohibits a district from adopting a name, symbol, or image of an
American Indian tribe, custom, or tradition as a mascot, nickname, logo, letterhead, or team name of
the district or school. Allows a district to seek an exemption from the Tribal Nations Education
Committee and the Indian Affairs Council.
Graduation ceremonies; tribal regalia and objects of cultural significance: Requires a district or
charter school to allow an American Indian student to wear American Indian regalia, tribal regalia, or
objects of cultural significance at graduation ceremonies.
Tobacco products prohibited in public schools: Allows an American Indian person to carry a medicine
pouch containing loose tobacco in observance of traditional spiritual or cultural practices.
Opiate antagonists: Requires school districts and charter schools to maintain a supply of opiate
antagonists at each site.
School board member earnings limitation: Increases the maximum amount a school board member
who is employed by the school district can earn from $8,000 to $20,000.
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