
INDEPENDENT SCHOOL DISTRICT NO. 659
REGULAR SCHOOL BOARD MEETING

Tuesday, November 12, 2024 ~ 6:00 p.m. ~ Regular Board Meeting
Northfield District Office Boardroom

Zoom Link

AGENDA

1. Call to Order

2. Agenda Approval/Table File

3. Public Comment

4. Announcements and Recognitions
a. Minnesota Community Education

5. Items for Discussion and Reports
a. School Resource Officer Agreement
b. Policy Committee Recommendations
c. Bond Referendum Wrap Up and Next Steps

6. Consent Agenda
a. Minutes
b. Gift Agreements
c. Personnel Items

7. Items for Individual Action
a. Resolution Canvassing the Results of the November 5, 2024 School Board Election
b. Resolution Authorizing Issuance of Certificates of Election and Directing School District Clerk to

Perform Other Election Duties
c. Resolution Relating to Canvassing Returns of the November 5, 2024 Special Election

8. Items for Information
a. Enrollment Options and History Reports
b. Enrollment Report
c. American Education Week

9. Future Meetings
a. Monday, November 25, 2024, 6:00 p.m., Regular Board Meeting, Northfield DO Boardroom
b. Monday, December 9, 2024, 6:00 p.m., Regular Board Meeting, Northfield DO Boardroom
c. Monday, January 13, 2025, 6:00 p.m., Organizational Board Meeting followed by the Regular Board

Meeting, Northfield DO Boardroom

10. Adjournment

The Northfield School District recognizes that we reside on the homeland of the Wahpekute Tribe of the Dakota Nation.
We acknowledge the wrongdoings, previous and ongoing, and strive to repair and strengthen our relations with Indigenous peoples.

https://northfieldschools-org.zoom.us/j/84054821637?pwd=wTzk9YqLH2VFVva1ekNr9ZQRdyQ2n9.1


NORTHFIELD PUBLIC SCHOOLS
MEMORANDUM

Tuesday, November 12, 2024 ~ 6:00 p.m. ~ Regular Board Meeting
Northfield District Office Boardroom

Zoom Link

TO: Members of the Board of Education
FROM: Matthew Hillmann, Ed.D., Superintendent
RE: Explanation of Agenda Items for Tuesday, November 12, 2024, Regular School Board Meeting

1. Call to Order

2. Agenda Approval/Table File

3. Public Comment
Public comment for this school board meeting may be made in person at the beginning of the meeting and must comply with the
district’s public comment guidelines.

4. Announcements and Recognitions
a. Kari Gorr, Minnesota Community Education Association Board Member for Region 5, will present the 2024

Most Supportive Administrator of the Year Award to Superintendent Dr. Matt Hillmann. This distinguished
award recognizes administrators who champion community education programs and demonstrate exceptional
support for community-driven educational initiatives.

Ms. Gorr will present a MN Community Education Association Project Award for The Grove (the indoor
place space at the NCEC). ECFE Teacher Libby Stanton, Hand in Hand Special Education Teacher Kyle
Roth, and Director of Community Education Erin Bailey will be present to accept the award. The MCEA
Project Awards highlight the innovative and impactful initiatives undertaken by dedicated community
educators. These projects serve as examples of excellence and inspire others to continue pushing the
boundaries of what can be achieved through community education.

5. Items for Discussion and Reports
a. School Resource Officer Agreement. Superintendent Hillmann will present the school resource officer

contract with the City of Northfield for the 2025-2027 calendar years. This will be an item in the consent
agenda at the next board meeting.

b. Policy Committee Recommendations. Dr. Hillmann will present the policy committee’s recommended
updates to policies 521, 524.2, 532, 535, 608, 614 and 708. This will be an item for individual action at the
next board meeting.

c. Bond Referendum Wrap Up and Next Steps. Superintendent Hillmann will share an overview of the bond
referendum election and the next steps associated with the projects.

6. Consent Agenda
Recommendation: Motion to approve the following items listed under the Consent Agenda.

a. Minutes.
Minutes of the World’s Best Workforce public hearing held on October 28, 2024
Minutes of the regular school board meeting held on October 28, 2024.

b. Gift Agreements. Gift agreements to be approved are attached.

c. Personnel Items
i. Appointments

1. Joseph Oliver, Targeted Services Club Leader for up to 2 hours/day M-Th at the Middle School, beginning
11/11/2024-5/15/2025. $25.53/hr.

2. Danielle Reynoso, Building Supervisor with Community Education Recreation, beginning 11/3/2024.
$19.32/hr.

3. Tony Rezac, .40 Head Wrestling Coach at the Middle School, beginning 11/15/2024. $1,330.40 stipend.

https://northfieldschools-org.zoom.us/j/84054821637?pwd=wTzk9YqLH2VFVva1ekNr9ZQRdyQ2n9.1


4. Kyle Schmidt, Hand in Hand General Ed EA for 25 hours/week at the NCEC, beginning 11/7/2024. Step
4-$18.05/hr. - subject to change upon settlement of 2024-26 agreement.

5. Kelly Spillman-Kramer, 1.0 FTE Executive Assistant to the Superintendent and School Board at the District
Office, beginning 11/14/2024. $86,511 Step 1 - prorated for days worked in 2024-2025.

6. Northfield Community Education Winter/Spring 2025 Brochure Instructors.
ii. Increase/Decrease/Change in Assignment

1. Jennifer Bowens, Special Ed EA for 6.5 hours/day and Supervisory for .50 hours/day at the High School,
change to 1.0 FTE Special Ed Teacher at Spring Creek, effective 12/1/2024-6/6/2024. MA+40, Step 7

2. Thomas Dickerson, Assistant Wrestling Coach at the Middle School, change to .50 Head Wrestling Coach and
.50 Assistant Wrestling Coach at the Middle School, effective 11/15/2024. $3,049 stipend.

3. Kelly Erickson, Building Custodian at Spring Creek, add Substitute Child Nutrition with the District, effective
10/31/2024.

4. Alexa Hotz Zenk, FACS Teacher at the High School, add MSYC Teacher for up to 2 hours/day M-TH at the
Middle School, effective 10/28/2024-5/15/2025. $40/hr.

5. Mackenzie Ludwig, Special Education Teacher at the NCEC, add Building Mentor at the NCEC, effective
9/6/2024-6/6/2025. $1,000 stipend.

6. Betsy McLaughlin, Building Supervisor with Community Education Recreation, add Instructor Lead with
Community Education Recreation, effective 11/6/2024-5/31/2025. Step 6-$16.84/hr.

7. Jacob Odell, Work Based Learning Teacher at the High School, add a ⅕ overload in lieu of prep for 132 student
days at the High School, effective 11/5/2024-6/6/2025.

8. Christine Peterson, Special Education Teacher at the High School, add a ⅕ overload in lieu of prep for 132
student days at the High School, effective 11/5/2024-6/6/2025.

9. Danielle Reynoso, Building Supervisor with Community Education Recreation, add Site Supervisor with
Community Education Recreation, effective 11/6/2024-5/31/2025. Step 4-$17.35/hr.

10. Tony Rezac, .40 Head Wrestling Coach at the Middle School, add .40 Assistant Wrestling Coach at the Middle
School, effective 11/15/2024. $1,108.80 Stipend.

11. Rebecca Stoufis, Special Education Teacher at the High School, add a ⅕ overload in lieu of prep for 132 student
days at the High School, effective 11/5/2024-6/6/2025.

12. Zehou Zhao, Instructor Lead with Community Education Recreation, add Softball/Basketball Official with
Community Education Recreation, effective 11/10/2024-5/31/2025. $30/game

iii. Leave of Absence
1. Sheryl Docken, Administrative Assistant at the High School, FMLA Leave of Absence beginning

12/5/2024-12/13/2024 full time and part time leave from 12/16/2024 through 12/19/2024.
iv. Retirements/Resignations/Terminations

1. Richelle Audiss, Child Nutrition Associate at the Middle School, resignation effective 8/7/2024. Will continue
as a substitute.

*Conditional offers of employment are subject to successful completion of a criminal background check and Pre-work screening (if applicable)

7. Items for Individual Action
a. Resolution Canvassing the Results of the November 5, 2024 School Board Election. The school board

election was held on November 5, 2024. We are recommending that the board adopt the Resolution
Canvassing Returns of Votes of the School District’s General Election. At the time of publication of this
board packet Rice County canvassing documents were yet to be received. These documents will be included
in the table file.

Superintendent’s Recommendation: Motion to approve the adoption of the Resolution Canvassing
Returns of Votes of the School District’s General Election as presented.

b. Resolution Authorizing Issuance of Certificates of Election and Directing School District Clerk to Perform
Other Election Duties. The school board is asked to adopt the Resolution Authorizing Issuance of
Certificates of Election and Directing the School District Clerk to Perform Other Election Related Duties. At
the time of publication of this board packet Rice County canvassing documents were yet to be received.
These documents will be included in the table file.

Superintendent’s Recommendation: Motion to adopt the Resolution Authorizing Issuance of Certificates
of Election and Directing the School District Clerk to Perform Other Election Related Duties as presented.

c. Resolution Relating to Canvassing Returns of the November 5, 2024 Special Election. The school building
bond election was held November 5, 2024. The school board is asked to adopt the enclosed Resolution
Relating to Canvassing Returns of the November 5, 2024 School District Special Election. At the time of



publication of this board packet Rice County canvassing documents were yet to be received. These
documents will be included in the table file.

Superintendent’s Recommendation: Motion to adopt the Resolution Relating to Canvassing Returns of the
Special Election held on November 5, 2024 as presented.

8. Items for Information
a. Enrollment Options and History Report. Student Information Systems Specialist Christine Neset and

Director Mertesdorf have provided the 2024-25 Enrollment Options and History Report. Director
Mertesdorf will review this report with the board.

b. Enrollment Report. Superintendent Hillmann will review the November 2024 enrollment report.

c. American Education Week. American Education Week is November 18-22, 2024. American Education Week
presents all Americans with an opportunity to celebrate public education and honor individuals who are
making a difference in ensuring that every child receives a quality education. Northfield Public Schools
recognizes and appreciates the team of people who work each day to prepare every student for lifelong
success by developing critical thinkers who are curious and ready to engage in our society during this
weeklong celebration of public education.

9. Future Meetings
a. Monday, November 25, 2024, 6:00 p.m., Regular Board Meeting, Northfield DO Boardroom
b. Monday, December 9, 2024, 6:00 p.m., Regular Board Meeting, Northfield DO Boardroom
c. Monday, January 13, 2025, 6:00 p.m., Organizational Board Meeting followed by the Regular Board Meeting,

Northfield DO Boardroom

10. Adjournment



Reaching Out, Reaching Up:

THE 2027 STRATEGIC PLAN 

People
We prioritize the engagement, 
satisfaction, and support of every 
student, staff member, and family.

Communication
We communicate effectively and 
transparently with all stakeholders.

Learner 
Outcomes

We prepare every student to be 
academically and socially ready to 
choose their preferred pathway 
after high school graduation.

Stewardship
We responsibly manage our  
personnel, finances, property, time  
and environmental impact.

Partnerships
We seek community partnerships  
that accelerate student achievement  
of district benchmarks.

STRATEGIC  
COMMITMENTS

VISION

We prepare every student for lifelong success 
by developing critical thinkers who are 
curious and ready to engage in our society.

Equity
We ensure that every child has a fair 
opportunity to reach their full potential.

Note: The first seven benchmarks 
are aligned with the language 
identified by Northfield Promise, 
a collective impact consortium 
of 20 community organizations 
committed to helping Northfield’s 
youth thrive “from cradle to career.”

1
All children are ready 
for kindergarten.

2
All students are 
connected to the 
community.

5All students have a 
connection with a 
caring adult beyond 
their parents as 
they transition to 
middle school.

8
All employees 
report satisfaction 
in the workplace.

11Community education 
provides relevant and 
accessible learning 
opportunities for all 
residents.

4
All students exhibit 
physical, social and 
emotional well-being.

7All students graduate 
from high school with 
a plan to reach their 
full potential.

10The district maintains 
14% of its annual 
expenditures in its 
unassigned fund 
balance to ensure 
financial stability.

3All students are at 
grade level in reading 
and mathematics by 
the end of third and 
sixth grades.

6All students have 
interests, goals and a 
vision for the future by 
the end of eighth grade.

9All parents report 
satisfaction with their 
children’s educational 
experience.

BENCHMARKS
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Attachment 1

SCHOOL RESOURCE OFFICER AGREEMENT

This AGREEMENT, made this 25th day of November, 2024, by and between Independent School District
No. 659 (“SCHOOL DISTRICT”) and the City of Northfield, a Minnesota municipal corporation (“CITY”),
(collectively, the “PARTIES”).

WHEREAS, SCHOOL DISTRICT is in need of and desires to receive certain law enforcement services from
CITY; and

WHEREAS, CITY, through its police department, is willing and able to provide certain law enforcement
services to SCHOOL DISTRICT; and

WHEREAS, SCHOOL DISTRICT and CITY desire to maintain a cooperative and coordinated approach to
building positive relationships with students, deterring criminal activity, and addressing criminal activity on
school property and at District sponsored events and activities.

NOW, THEREFORE, in consideration of the mutual agreements and provisions herein set forth, SCHOOL
DISTRICT and CITY agree as follows:

1. SCHOOL RESOURCE OFFICER. For the purpose of this AGREEMENT, the term School Resource
Officer shall have the meaning and duties described in this Section.

1.1. School Resource Officer. The School Resource Officer will be an Officer of the Northfield Police
Department (“NPD”) who shall be responsible for performing the duties set forth in Paragraph 1.4
of this Section;

1.2. The School Resource Officer will be for the purposes of this AGREEMENT a Contracted Agent of
the SCHOOL DISTRICT and have access to all such information deemed necessary for the
completion of the School Resource Officer duties as approved by the SCHOOL DISTRICT. The
School Resource officer shall not be an “employee or agent or the district” for purposes defined by
Minnesota statute section 121A.58.

1.3. School Resource Officer Employed by CITY. The Northfield Police Chief shall assign a law
enforcement officer to serve as the School Resource Officer in SCHOOL DISTRICT. The Chief of
Police in conference with SCHOOL DISTRICT officials shall select the officer. The School
Resource Officer shall be a licensed peace officer in the NPD and an employee of CITY, and will
operate under the direct administration and supervision of the Chief of Police or his/her designee.
Law enforcement services rendered to SCHOOL DISTRICT under this AGREEMENT shall be at
the sole discretion of the Chief of Police. CITY shall assume all obligations and payments with
regard to School Resource Officer salaries and benefits including workers compensation, PERA,
withholding taxes, etc. SCHOOL DISTRICT will reimburse CITY for such expenses pursuant to
Section 4 of this AGREEMENT. Consistent with the relationship between the PARTIES, the
School Resource Officer shall not be represented to the public as an employee of SCHOOL
DISTRICT by either CITY or SCHOOL DISTRICT.

1.3.1. The School Resource Officer shall have the specialized training as required by Minnesota law
pertaining to School Resource Officers beginning September 1, 2025.

1.3.2. Generally, subject to the requirements of Paragraph 1.4, the School Resource Officer shall
spend a minimum of fifty percent (50%) his/her annual hours worked (1040) in or at
SCHOOL DISTRICT schools and functions during the school calendar year. If schools in
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SCHOOL DISTRICT are not in session, the School Resource Officer will function as and
perform the duties of a patrol officer for NPD under the direct supervision of the Chief of
Police or his designee within the jurisdiction of the City of Northfield. Prior to the start of the
school year a schedule will be developed by the Chief of Police or designee in consultation with
SCHOOL DISTRICT personnel as identified by the Superintendent of Schools.

1.4. Duties of the School Resource Officer. The school resource officer’s duties are multifaceted. The
following list includes the duties most often expected with this position.

1.4.1. Foster Positive Relationships
1.4.1.1. Build and maintain trusting relationships with students, staff, and parents to create a

positive school climate.
1.4.1.2. Act as a mentor and resource for students, offering guidance and support for personal

and academic challenges.

1.4.2. Promote Safety and Security
1.4.2.1. Maintain a visible presence on school grounds to deter potential criminal activities and

ensure a safe environment.
1.4.2.2. Monitor school premises, including entrances, hallways, and parking lots, to identify and

address potential safety concerns.
1.4.2.3. Collaborate with school administration to develop and implement emergency response

plans and conduct safety drills.
1.4.2.4. Provide advice on safety drills and identify vulnerabilities in school facilities and safety

protocols.

1.4.3. Educate and Inform
1.4.3.1. In conjunction with NPD staff or other professionals as recommended by NPD,

provides educational presentations on topics such as bullying prevention, substance
abuse, internet safety, conflict resolution and other safety issues as requested by the
SCHOOL DISTRICT.

1.4.3.2. Offer training for staff on recognizing and addressing signs of child abuse, neglect, and
mental health crises.

1.4.4. Crisis Intervention
1.4.4.1. Respond promptly to emergencies and crises on school property, including medical

emergencies, threats of violence, and natural disasters.
1.4.4.2. Act as a first responder in cases of violent incidents, coordinating with local law

enforcement and emergency services as needed.

1.4.5. Law Enforcement and Crime Prevention
1.4.5.1. In cooperation with school administrators, investigate criminal activities occurring on

school property or at school-sponsored events.
1.4.5.2. Work to prevent crime through proactive measures.
1.4.5.3. The School Resource Officer must not use force or the authority of their office solely to

enforce school rules or policies or participate in the enforcement of discipline for
violations of school rules.

1.4.6. Collaborate with School Staff
1.4.6.1. Meet with school administrators, counselors, and teachers to discuss ongoing safety

concerns and to strategize on preventative measures.
1.4.6.2. Serve as a resource for school staff in handling disciplinary issues that may have legal

implications, without directly enforcing school discipline policies in their role as SRO.
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1.4.7. Support Student Mental Health and Well-being
1.4.7.1. Identify and assist students in need of social services or mental health support, referring

them to appropriate resources.
1.4.7.2. Collaborate, as appropriate, with school counselors and psychologists to ensure support

for students experiencing crises or displaying concerning behavior.

1.4.8. Community Engagement
1.4.8.1. Participate in community outreach programs and school events to build positive rapport

with students, families, and community members.

1.4.9. Cultural Competency and Sensitivity
1.4.9.1. Undergo annual training on cultural competency, implicit bias, and trauma-informed

practices to better serve the diverse school community.
1.4.9.2. Ensure fair and equitable treatment of all students, regardless of race, ethnicity, gender, or

socioeconomic status.

1.4.10. Document and Report
1.4.10.1.Maintain detailed records of all incidents, interventions, and activities in compliance legal

requirements.
1.4.10.2.Provide quarterly reports to school administration and local law enforcement on safety

issues, crime trends, and the effectiveness of safety measures.

1.4.11. Facilitate Communication with Law Enforcement
1.4.11.1.Act as a liaison between the school and other public services agencies and regional

resources, ensuring a coordinated approach to safety and crime prevention.

1.4.12. Training and Professional Development
1.4.12.1.Participate in ongoing professional development and training programs related to youth

development, school safety, and effective communication with young people, and
complete trainings as required by law.

1.4.13. With the approval of the police chief or their designee, other reasonable duties as assigned.

2. RESPONSIBILITY OF SCHOOL DISTRICT. It shall be the responsibility of SCHOOL DISTRICT
to:

2.1. Provide guidance and assistance to the School Resource Officer through SCHOOL DISTRICT’s
principals, teachers, administrative staff, other personnel and student body.

2.2. Provide a private office, desk, and telephone with an outside line for use by the School Resource
Officer to meet with students and staff on both a public and private meeting basis and to conduct
and perform his/her duties as necessary and as otherwise assigned and directed by the Chief of
Police.

2.3. Require its principals to coordinate the efforts of the School Resource Officer within the schools.

2.4. Provide clerical help and assistance to the School Resource Officer when needed by the officer
within any school at which the officer is working in his/her capacity as School Resource Officer.
This includes providing the supplies and materials needed. Clerical help and assistance and supplies
and materials will be limited to those duties of the School Resource Officer directly related to law
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enforcement or related educational programs within the framework of existing SCHOOL
DISTRICT programs.

2.5. Provide an assessment of the services received under this AGREEMENT to CITY, if requested by
CITY.

3. RESPONSIBILITY OF CITY. It is the intention of CITY to provide a School Resource Officer to
SCHOOL DISTRICT, and it shall be the responsibility of CITY to:

3.1. Assign one licensed peace officer to SCHOOL DISTRICT to act as School Resource Officer at
SCHOOL DISTRICT’s schools.

3.2. Provide NPD equipment needed by the School Resource Officer to perform necessary functions
and duties.

3.3. Provide training and education within the scope of NPD.

3.4. Provide temporary replacements for the School Resource Officer as deemed necessary by NPD.

4. CONSIDERATION.

4.1. SCHOOL DISTRICT shall pay CITY for the CITY’s provision of the School Resource Officer the
sum of $72,192 for the calendar year of 2025, and $77,245 for 2026, and $82,653 for 2027, with two
equal payments on or before June 1 and December 1, respectively, of each year. The initial payment
being made on June 1, 2025, and the final payment on December 1, 2027. CITY shall provide
SCHOOL DISTRICT an invoice for the amount owing and payable to CITY at least thirty (30) days
in advance of the respective dates upon which payment by SCHOOL DISTRICT is required to be
made.

5. TERM. The term of this AGREEMENT is for THREE (3) years and shall be effective as of January 1,
2025 and shall continue to December 31, 2027. This AGREEMENT shall be in effect as determined
above unless terminated by either party. Termination of this AGREEMENT by either party shall be
effective by delivering to the other party a preliminary written notice of termination not less than ninety
(90) days prior to the date of termination of the AGREEMENT. All payments due under this
AGREEMENT shall be prorated in the event of such termination.

6. INDEMNIFICATION.

6.1. As a condition of CITY’s assignment of a School Resource Officer pursuant to this AGREEMENT,
SCHOOL DISTRICT agrees to and shall indemnify, protect, save, hold harmless and insure CITY,
and its respective officers, directors, employees and members and agents, from and against any and
all claims and demands for, or litigation with respect to, all damages which may arise out of or be
caused by SCHOOL DISTRICT or its agents, employees, contractors or subcontractors with
respect to SCHOOL DISTRICT’s performance of its obligations under this AGREEMENT.
SCHOOL DISTRICT shall defend CITY against the foregoing, or litigation in connection with the
foregoing, at SCHOOL DISTRICT’s expense, with counsel reasonably acceptable to CITY. CITY,
at its expense, shall have the right to participate in the defense of any claims or litigation and shall
have the right to approve any settlement, which approval shall not be unreasonably withheld. The
indemnification provision of this Section shall not apply to damages or other losses proximately
caused by or resulting from the gross negligence or willful misconduct of CITY. All indemnification
obligations shall survive termination, expiration or cancellation of this AGREEMENT.
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6.2. CITY agrees to and shall indemnify, protect, save harmless and insure SCHOOL DISTRICT, and its
respective officers, directors, employees and members and agents, from and against any and all
claims and demands for, or litigation with respect to, all damages which may arise out of or be
caused by CITY or its agents, employees, contractors or subcontractors with respect to CITY’s
performance of its obligations under this AGREEMENT. CITY shall defend SCHOOL
DISTRICT against the foregoing, or litigation in connection with the foregoing, at CITY’s expense,
with counsel reasonably acceptable to SCHOOL DISTRICT. SCHOOL DISTRICT, at its expense,
shall have the right to participate in the defense of any Claims or litigation and shall have the right to
approve any settlement, which approval shall not be unreasonably withheld. The indemnification
provision of this Section shall not apply to damages or other losses proximately caused by or
resulting from the gross negligence or willful misconduct of SCHOOL DISTRICT. All
indemnification obligations shall survive termination, expiration or cancellation of this
AGREEMENT.

7. VOLUNTARY AND KNOWING ACTION. The PARTIES, by executing this AGREEMENT, state
that they have carefully read this AGREEMENT and understand fully the contents thereof; that in
executing this AGREEMENT they voluntarily accept all terms described in this AGREEMENT without
duress, coercion, undue influence, or otherwise, and that they intend to be legally bound thereby.

8. AUTHORIZED SIGNATORIES. The PARTIES each represent and warrant to the other that (1) the
persons signing this AGREEMENT are authorized signatories for the entities represented, and (2) no
further approvals, actions or ratifications are needed for the full enforceability of this AGREEMENT
against it; each party indemnifies and holds the other harmless against any breach of the foregoing
representation and warranty.

9. GOVERNING LAW. This AGREEMENT shall be deemed to have been made and accepted in Rice
County, Minnesota, and the laws of the State of Minnesota shall govern any interpretations or
constructions of this AGREEMENT without regard to its choice of law or conflict of laws principles.

10. DATA PRACTICES. The PARTIES acknowledge that this AGREEMENT is subject to the
requirements of Minnesota’s Government Data Practices Act, Minnesota Statutes, Section 13.01 et seq.

11. NO WAIVER. Any Party’s failure in any one or more instances to insist upon strict performance of any
of the terms and conditions of this AGREEMENT or to exercise any right herein conferred shall not be
construed as a waiver or relinquishment of that right or of that Party’s right to assert or rely upon the
terms and conditions of this AGREEMENT. Any express waiver of a term of this AGREEMENT shall
not be binding and effective unless made in writing and properly executed by the waiving Party.

12. AMENDMENTS. This AGREEMENT may not be amended except in writing properly executed by the
PARTIES hereto. Except as specifically amended, this AGREEMENT shall remain in full force and
effect.

13. ASSIGNMENT. This AGREEMENT may not be assigned by either Party without the written consent
of the other Party.

14. SEVERABILITY. The invalidity or unenforceability of any provision of this AGREEMENT shall not
affect the validity or enforceability of any other provision. Any invalid or unenforceable provision shall
be deemed severed from this AGREEMENT to the extent of its invalidity or unenforceability, and this
AGREEMENT shall be construed and enforced as if the AGREEMENT did not contain that particular
provision to the extent of its invalidity or unenforceability.



DR
AF
T

Page 6 – School Resource Officer Contract

15. ENTIRE AGREEMENT. These terms and conditions constitute the entire agreement between the
PARTIES regarding the subject matter hereof. All discussions and negotiations are deemed merged in
this AGREEMENT. The headings to the various sections of this AGREEMENT are solely for the
convenience of the PARTIES, are not part of the AGREEMENT and shall not be used for the
interpretation of the validity of the AGREEMENT or any provision hereof.

16. SURVIVABILITY. All covenants, indemnities, guarantees, releases, representations and warranties by any
Party or PARTIES, and any undischarged obligations of CITY and SCHOOL DISTRICT arising prior to
the expiration of this AGREEMENT (whether by completion or earlier termination), shall survive such
expiration.

17. EXECUTION. This AGREEMENT may be executed simultaneously in two or more counterparts that,
when taken together, shall be deemed an original and constitute one and the same document. The
signature of any Party to the counterpart shall be deemed a signature to the AGREEMENT, and may be
appended to, any other counterpart. Facsimile transmission of executed signature pages shall be deemed
as originals and sufficient to bind the executing Party.
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IN WITNESS WHEREOF, the PARTIES have hereunto executed this document the day and year
first above written.

INDEPENDENT SCHOOL DISTRICT NO. 659

By: Date:
(Signature)

Title:
Print Name:

By: Date:
(Signature)

Title:
Print Name:

CITY OF NORTHFIELD

By: Date:
Rhonda Pownell, Its Mayor

By: Date:
Lynette Peterson, Its City Clerk



Policy 521 STUDENT DISABILITY NONDISCRIMINATION

I. PURPOSE

In alignment with statute, the district’s strategic commitment to equity, and its vision to
prepare every student for lifelong success, The purpose of This policy is to protects
students with disabilities from discrimination on the basis of disability and to identify and
evaluate learners who, within the intent of Section 504 of the Rehabilitation Act of 1973
(Section 504), need services, accommodations, or programs in order that such learners
may receive a free appropriate public education in Northfield Public Schools.

II. GENERAL STATEMENT OF POLICY

A. Students with disabilities who meet the criteria of Paragraph C. below are
protected from discrimination on the basis of a disability.

B The responsibility of the district is to identify and evaluate learners who, within
the intent of Section 504, need services, accommodations, or programs in order
that such learners may receive a free appropriate public education.

C. For this policy, a learner who is protected under Section 504 is one who:

1. Has a physical or mental impairment that substantially limits one or more
major life activities, including learning.

2. Has a record of such impairment.
3. Is regarded as having such impairment.
4. Has an impairment that is episodic or in remission and would materially

limit a major life activity when active.

D. Learners may be protected from disability discrimination and be eligible for
services, accommodations, or programs under the provisions of Section 504 even
though they are not eligible for special education pursuant to the Individuals with
Disabilities Education Act.

III. COORDINATOR

Persons who have questions, comments, or complaints should contact the Director of
Special Services regarding grievances or hearing requests regarding disability issues.
This person is the district’s ADA/504 coordinator.

Policy 521 Student Disability Nondiscrimination
Adopted: 08.28.2006; Statutory Update: 02.2022, INSERT DATE HERE

Board of Education
INDEPENDENT SCHOOL DISTRICT NO. 659
Northfield, Minnesota
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Policy 524.2 ACCEPTABLE USE AND SAFETY OF TECHNOLOGY AND
TELECOMMUNICATION SYSTEMS BY STUDENTS

I. PURPOSE

To prepare every student for lifelong success, the Northfield School District provides
technology and telecommunications resources for district students to equitably support and
enhance student learning so they can become critical thinkers who are curious and ready to
engage in our society. Access to and use of technology resources for students and employees
is a fundamental part of education. This policy covers district student use of all technology
and telecommunications resources in the district. The purpose of this policy is to govern and
guide the appropriate use of these resources as we prepare every student to be academically
and socially ready to choose their preferred pathway after high school graduation.

II. GENERAL STATEMENT OF POLICY

The district provides students with access to computers and peripherals, district networks, on
campus and hotspot Internet access, software applications and other technology services in
order to support and enhance student learning and to prepare them for work and life.

III. ACCEPTABLE/UNACCEPTABLE USES

A. Each student shall act responsibly when utilizing technology resources.

1. The use of the school district networks/computers/peripherals and
internet/software applications and systems is a privilege that can be revoked at
any time for abusive behavior. All activity and utilization of district
technology resources must comply with Student Citizenship Handbook and
school board policies.

2. While not an exhaustive list, students will not:
● Use district technology resources to access, review, display, store, upload,

download, distribute, post, receive, transmit, or print pornographic,
obscene or sexually explicit materials or language, or other visual
depictions that are harmful to minors.

● Use district technology resources to access, display, store, upload,
download, distribute or print materials that advocate violence, harassment
or discrimination (hate literature) or are disruptive in any way.

● Send abusive, intimidating, harassing, or unwanted material causing the
work of others to be disrupted.

● Use the district technology resources to vandalize, damage or disable the
property of another person, will not make deliberate attempts to degrade,
vandalize or disrupt equipment, software, or system performance, will not
violate the network’s security in any way, and will not use the district
network/Internet/email system in any way so as to disrupt the use of the
system by other users.

● Use district technology resources to gain unauthorized access to
resources, passwords, accounts, information or files without direct
permission from the district.



● Use district technology resources to violate copyright laws, download or
pirate software or plagiarize information, or engage in any illegal act or
violate any local, state, or federal statute or law.

● Send or forward unnecessary or frivolous emails or messages in any
quantity to other users of the district email system or other digital
applications. Transmission of chain letters and pyramid schemes is
strictly prohibited.

● Use district technology resources for commercial purposes, political
lobbying or solicitation of any kind.

● Use non-district owned equipment or devices to access networks and file
servers that require district-provided credentials.

● Use district technology resources to communicate under a false name or
designation or a name or designation they are not authorized to use,
including instances in conjunction with representing that they are
somehow acting on behalf of or under the auspices of the district.

● Use the name “Northfield Public Schools” in any form or use any symbol
or logo or graphic used by Northfield Schools without the district’s prior
consent.

● Utilize the district system to post personal information about a user or
another individual on social networks, including, but not limited to, social
networks such as Facebook, Twitter, Instagram, Snapchat, TikTok,
Reddit, and similar websites or applications.

3. Students will use electronic information resources in compliance with all
existing school board policies. Non-district owned equipment may access
district guest networks but must comply with district policy and procedures.

B. Each student shall respect private passwords, copyright and other intellectual
property rights.

1. Copying of data, files or using passwords belonging to others will be
considered a violation of district policies, a violation of law, and may constitute
fraud, plagiarism or theft.

2. Software licensed by the district must only be used in accordance with
applicable license specifications and agreements. Illegal copying and/or
installing of software on district computers is strictly prohibited. Illegal
copying and/or installing of district licensed software on personal devices is
strictly prohibited.

3. Modifying or damaging information without authorization including but not
limited to altering data, introducing viruses or damaging files or data is
unethical and a violation of district policies.

C. Each student shall abide by security restrictions on all systems and information.

1. Distributing or making your password or another person’s password or access
code available to others or otherwise attempting to evade, disable or “crack”
passwords, desktop security systems, or other security precautions, or assisting
others in doing so threatens work, privacy and the integrity of district
information, and is a serious violation of district policy.

2. Attempts to “bypass” virus protection software on workstations or servers are
violations of district security procedures.



3. Software or applications are generally installed by District technology services
staff. Software or applications may only be installed by students with specific
permission from the district.

D. Each student shall recognize limitations to privacy and use of electronic
communications. Employees, staff and students do not own district technology and
telecommunications equipment or software. The district reserves the right to access
user files at any time to protect the integrity of the systems and property of the
district.

1. The district may examine or make copies of files that are suspected of misuse,
or that have been corrupted or damaged. Files may be subject to search by law
enforcement agencies if files contain information, which may be used as
evidence in a court of law.

2. An individual investigation or search will be conducted if school authorities
have a reasonable suspicion that the search will uncover a violation of law or
district policy. The district will cooperate fully with local, state and federal
authorities in any investigation concerning or related to any illegal activities
and activities not in compliance with district policies.

E. Each student shall be aware that data and other materials in files maintained on
district property or hosted solutions licensed by the district may be subject to review,
disclosure or discovery under State and Federal legislation, including the Minnesota
Government Data Practices Act.

1. The district can and will monitor the online activities of all employees and
students, and employ “filtering” protection measures during any use by
employees and/or students. The “filtering” measures are intended to block
Internet sites that contain violent, obscene, pornographic or sexually explicit
materials. The district will comply with any and all state and federal
requirements around Internet filtering for student use. The use of this software
does not guarantee that students or staff will not be able to obtain objectionable
or pornographic materials over the Internet, but the chances have been
minimized.

2. It is mandatory that staff closely monitor and supervise student use of the
Internet and all other technology resources at school to ensure appropriate,
educational use.

F. The district has a special interest in regulating off-campus speech that materially
disrupts classwork or involves substantial disorder or invasion of the rights of others.
A student or employee engaging in the foregoing unacceptable uses of the internet
when off district premises also may be in violation of this policy as well as other
district policies. Examples of such violations may include, but are not limited to,
serious or severe bullying or harassment targeting particular individuals, threats
aimed at teachers or other students, failure to follow rules concerning lessons, the
writing of papers, the use of computers, or participation in other online school
activities, and breaches of school security devices. If the district receives a report of
an unacceptable use originating from a non-school computer or resource, the district
may investigate such reports to the best of its ability. Students or employees may be
subject to disciplinary action for such conduct, including, but not limited to,
suspension or cancellation of the use or access to the district computer system and



the internet and discipline under other appropriate district policies, including
suspension, expulsion, exclusion, or termination of employment.

IV. PARENTS’ RESPONSIBILITY; NOTIFICATION OF STUDENT INTERNET USE

Outside of school, parents are responsible bear responsibility for monitoring their student's
use of the district system and of the Internet if the student is accessing the district system
from home or a remote location.

Parents may have the right at any time to investigate or review the contents of their child’s
files and email files in accordance with the school district’s Protection and Privacy of Pupil
Records Policy. Parents have the right to request the termination of their child’s individual
account at any time.

V. NOTIFICATION REGARDING TECHNOLOGY PROVIDERS

A. "Technology provider" means a person who:

1. Contracts with the district, as part of a one-to-one program or otherwise, to
provide a school-issued device for student use.

2. Creates, receives, or maintains educational data pursuant or incidental to a
contract with the district.

B. "Parent" means a parent of a student and includes a natural parent, a guardian, or an
individual acting as a parent in the absence of a parent or a guardian.

C. Within 30 days of the start of each school year, the district must give parents and
students direct and timely notice, by United States mail, e-mail, or other direct form
of communication, of any curriculum, testing, or assessment technology provider
contract affecting a student's educational data. The notice must:

1. Identify each curriculum, testing, or assessment technology provider with
access to educational data.

2. Identify the educational data affected by the curriculum, testing, or assessment
technology provider contract.

3. Include information about the contract inspection and provide contact
information for a school department to which a parent or student may direct
questions or concerns regarding any program or activity that allows a
curriculum, testing, or assessment technology provider to access a student's
educational data.

D. The district must provide parents and students an opportunity to inspect a complete
copy of any contract with a technology provider.

E. A contract between a technology provider and the district must include requirements
to ensure appropriate security safeguards for educational data. The contract must
require that:



1. The technology provider's employees or contractors have access to educational
data only if authorized.

2. The technology provider's employees or contractors may be authorized to access
educational data only if access is necessary to fulfill the official duties of the
employee or contractor.

F. All educational data created, received, maintained, or disseminated by a technology
provider pursuant or incidental to a contract with a public educational agency or
institution are not the technology provider's property.

VI. SCHOOL-ISSUED DEVICES

A. "School-issued device" means hardware or software that the school district, acting
independently or with a technology provider, provides to an individual student for
that student's dedicated personal use. A school-issued device includes a device issued
through a one-to-one program.

B. Except as provided in paragraph C, the district or a technology provider must not
electronically access or monitor:

1. Any location-tracking feature of a school-issued device.

2. Any audio or visual receiving, transmitting, or recording feature of a
school-issued device., or

3. Student interactions with a school-issued device, including but not limited to
keystrokes and web-browsing activity.

C. The school district or a technology provider may only engage in activities prohibited
by paragraph B if:

1. The activity is limited to a noncommercial educational purpose for instruction,
technical support, or exam-proctoring by district employees, student teachers,
staff contracted by the district, a vendor, or the Minnesota Department of
Education, and notice is provided in advance.

2. The activity is permitted under a judicial warrant.

3. The district is notified or becomes aware that the device is missing or stolen.

4. The activity is necessary to respond to an imminent threat to life or safety and
the access is limited to that purpose.

5. The activity is necessary to comply with federal or state law, including but not
limited to Minnesota Statutes section 121A.031., or

6. The activity is necessary to participate in federal or state funding programs,
including but not limited to the E-Rate program.

D. If the district or a technology provider interacts with a school-issued device as
provided in paragraph C, clause 4, it must, within 72 hours of the access, notify the



student to whom the school-issued device was issued or that student's parent and
provide a written description of the interaction, including which features of the
device were accessed and a description of the threat. This notice is not required at
any time when the notice itself would pose an imminent threat to life or safety, but
must instead be given within 72 hours after that imminent threat has ceased.

VII. LIMIT ON SCREEN TIME FOR CHILDREN IN PRESCHOOL AND
KINDERGARTEN

A child in a publicly funded preschool or kindergarten program may not use an
individual-use screen, such as a tablet, smartphone, or other digital media, without
engagement from a teacher or other students. This section does not apply to a child for
whom the school has an individualized family service plan, an individualized education
program, or a 504 plan in effect.

VIII. CELL PHONE USE

The board directs the superintendent and district administration to establish rules and
procedures regarding student possession and use of cell phones in schools. These rules and
procedures should minimize the impact of cell phones on student behavior, mental health,
and academic attainment. These rules and procedures may be designed for specific school
buildings, grade levels, or similar criteria.
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Policy 532 USE OF PEACE OFFICERS AND CRISIS TEAMS TO REMOVE
STUDENTS WITH IEPs FROM SCHOOL GROUNDS

I. PURPOSE

In alignment with its strategic commitments to people, equity, and partnerships, the
purpose of this policy is to describe the appropriate use of peace officers and crisis teams
to remove, if necessary, a student with an individualized education program (IEP) from
Northfield Public Schools’ grounds.

II. GENERAL STATEMENT OF POLICY

The school district is committed to promoting learning environments that are safe for all
members of the school community. It further believes that students are the first priority
and that they should be reasonably protected from physical or emotional harm at all
school locations and during all school activities.

In general, all students, including those with IEPs, are subject to the terms of the school
district’s discipline policy. Building-level administrators have the leadership
responsibility to maintain a safe, secure, and orderly educational environment within
which learning can occur. Corrective action to discipline a student and/or modify a
student’s behavior will be taken by staff when a student’s behavior violates the school
district’s discipline policy.

If a student with an IEP engages in conduct which, in the judgment of school personnel,
endangers or may endanger the health, safety, or property of the student, other students,
staff members, or school property, that student may be removed from school grounds in
accordance with this policy.

III. DEFINITIONS

For purposes of this policy, the following terms have the meaning given them in this
section:

A. “Student with an IEP” or “the student” means a student who is eligible to receive
special education and related services pursuant to the terms of an IEP or an
individual interagency intervention plan (IIIP).

B. “Peace officer” means an employee or an elected or appointed official of a
political subdivision or law enforcement agency who is licensed by the Board of
Peace Officer Standards and Training, charged with the prevention and detection
of crime and the enforcement of general criminal laws of the state and who has
the full power of arrest. The term “peace officer” includes a person who serves as
a sheriff, a deputy sheriff, a police officer, or a state patrol trooper.

C. “Police liaison officer” is a peace officer who, pursuant to an agreement between
the school district and a political subdivision or law enforcement agency, is
assigned to a school building for all or a portion of the school day to provide law



enforcement assistance and support to the building administration and to promote
school safety, security, and positive relationships with students.
"Physical holding" means physical intervention intended to hold a child immobile
or limit a child's movement, where body contact is the only source of physical
restraint, and where immobilization is used to effectively gain control of a child in
order to protect a child or other individual from physical injury.

D. “Crisis team” means a group of persons, which may include teachers and
non-teaching school personnel, selected by the building administrator in each
school building who have received crisis intervention training and are responsible
for becoming actively involved with resolving crises. The building administrator
or designee shall serve as the leader of the crisis team.

E. The phrase “remove the student from school grounds” is the act of securing the
person of a student with an IEP and escorting that student from the school
building or school activity at which the student with an IEP is located.

F. “Emergency” means a situation where immediate intervention is needed to protect
a child or other individual from physical injury.

G. “School Resource Officer” means a peace officer who is assigned to work in an
elementary school, middle school, or secondary school during the regular
instructional school day as one of the officer’s regular responsibilities through the
terms of a contract entered between the peace officer’s employer and the
designated school district or charter school.

G.H. All other terms and phrases used in this policy shall be defined in accordance with
applicable state and federal law or ordinary and customary usage.

IV. REMOVAL OF STUDENTS WITH IEPs FROM SCHOOL GROUNDS:

A. Removal By Crisis Team
If the behavior of a student with an IEP escalates to the point where the student’s
behavior endangers or may endanger the health, safety, or property of the student,
other students, staff members, or school property, the school building’s crisis team
may be summoned. The crisis team may attempt to de-escalate the student’s
behavior by means including, but not limited to, those described in the student’s
IEP and/or behavior intervention plan. When such measures fail, or when the
crisis team determines that the student’s behavior continues to endanger or may
endanger the health, safety, or property of the student, other students, staff
members, or school property, the crisis team may remove the student from school
grounds.

If the student’s behavior cannot be safely managed, school personnel may
immediately request assistance from the school resource police liaison officer or a
peace officer.

B. Removal By School Resource Police Liaison Officer or Peace Officer
If a student with an IEP engages in conduct which endangers or may endanger the
health, safety, or property of the student, other students, staff members, or school
property, the school building’s crisis team, building administrator, or the building



administrator’s designee, may request that the school resource police liaison
officer or a peace officer remove the student from school grounds.

If a student with an IEP is restrained or removed from a classroom, school
building, or school grounds by a peace officer at the request of a school
administrator or school staff person during the school day twice in a 30-day
period, the student’s IEP team must meet to determine if the student’s IEP is
adequate or if additional evaluation is needed.

Whether or not a student with an IEP engages in conduct which endangers or may
endanger the health, safety, or property of the student, other students, staff
members, or school property, school district personnel may report a crime
committed by a student with an IEP to appropriate authorities. If the school
district reports a crime committed by a student with an IEP, school personnel shall
transmit copies of the special education and disciplinary records of the student for
consideration by appropriate authorities to whom it reports the crime, to the extent
that the transmission is permitted by the Family Education Rights and Privacy Act
(FERPA), the Minnesota Government Data Practices Act, and school district’s
policy, Protection and Privacy of Pupil Records.

The fact that a student with an IEP is covered by special education law does not
prevent state law enforcement and judicial authorities from exercising their
responsibilities with regard to the application of federal and state law to crimes
committed by a student with an IEP.

C. Reasonable Force Permitted
1. In removing a student with an IEP from school grounds, a building

administrator, other crisis team members, or the school resource police
liaison officer or other agents of the school district, whether or not
members of a crisis team, may use reasonable force when it is necessary
under the circumstances to correct or restrain a student or prevent bodily
harm or death to another.

2. In removing a student with an IEP from school grounds, school resource
police liaison officers and school district personnel are further prohibited
from engaging in the following conduct:

a. Corporal punishment is prohibited by Minnesota Statutes Section
121A.58.

b. Requiring a child to assume and maintain a specified physical
position, activity, or posture that induces physical pain.

c. Totally or partially restricting a child’s senses as punishment.
d. Denying or restricting a child’s access to equipment and devices

such as walkers, wheel chairs, hearing aids and communication
boards that facilitate the child’s functioning except when
temporarily removing the equipment or device is needed to prevent
injury to the child or others or serious damage to the equipment or
device, in which case the equipment or device shall be returned to
the child as soon as possible.

e. Interacting with a child in a manner that constitutes sexual abuse,
neglect, or physical abuse under Minnesota Statutes Chapter 260E.



f. Physical holding (as defined above and in Minnesota Statutes,
section 125A.0941) that restricts or impairs a child’s ability to
breathe, restricts or impairs a child’s ability to communicate
distress, places pressure or weight on a child’s head, throat, neck,
chest, lungs, sternum, diaphragm, back, or abdomen, or results in
straddling a child’s torso.

g. Withholding regularly scheduled meals or water.
h. Denying a child access to toilet facilities.

3. Any reasonable force used under Minnesota Statutes, sections 121A.582;
609.06, subdivision 1; and 609.379 which intends to hold a child immobile
or limit a child's movement where body contact is the only source of
physical restraint or confines a child alone in a room from which egress is
barred shall be reported to the Minnesota Department of Education as a
restrictive procedure, including physical holding or seclusion used by an
unauthorized or untrained staff person.

D. Parental Notification
The building administrator or designee shall make reasonable efforts to notify the
student’s parent or guardian of the student’s removal from school grounds as soon
as possible following the removal.

E. Continued Removals; Review of IEP
Continued and repeated use of the removal process described herein must be
reviewed in the development of the individual student’s IEP or IIIP.

F. Effect of Policy in an Emergency; Use of Restrictive Procedures
A student with an IEP may be removed in accordance with this policy regardless
of whether the student’s conduct would create an emergency.

If the school district seeks to remove a student with an IEP from school grounds
under this policy due to behaviors that constitute an emergency and the student’s
IEP, IIIP, or behavior intervention plan authorizes the use of one or more
restrictive procedures, the crisis team may employ those restrictive procedures, in
addition to any reasonable force that may be necessary, to facilitate the student’s
removal from school grounds, as long as the crisis team members who are
implementing the restrictive procedures have received the training required by
Minnesota Statutes Section 125A.0942, subdivision 5, and otherwise comply with
the requirements of section 125A.0942.

G. Reporting to the Minnesota Department of Education (MDE)
Annually, stakeholders may recommend, as necessary, to the Commissioner of
MDE (Commissioner) specific and measurable implementation and outcome
goals for reducing the use of restrictive procedures. The Commissioner must
submit to the Legislature a report on districts’ progress in reducing the use of
restrictive procedures that recommends how to further reduce these procedures
and eliminate the use of seclusion. By January 15, April 15, July 15, and October
15 of each year, districts must report in a form and manner determined by the
Commissioner, about individual students who have been secluded. By July 15
each year, districts must report summary data. The summary data must include
information on the use of restrictive procedures for the prior school year, July 1



through June 30, including the use of reasonable force by school personnel that is
consistent with the definition of physical holding or seclusion of a child with a
disability.
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Policy 535 SERVICE ANIMALS IN SCHOOLS

I. PURPOSE

The purpose of this policy is to establish equitable parameters for the use of service animals by
students, employees, and visitors within Northfield School District buildings and on school
grounds.

II. GENERAL STATEMENT OF POLICY

Individuals with disabilities shall be permitted to bring their service animals into school
buildings or on school grounds in accordance with, and subject to, this policy.

III. DEFINITIONS

A. Service Animal
A “service animal” is a dog (regardless of breed or size) or miniature horse that is
individually trained to perform “work or tasks” for the benefit of an individual with a
disability, including an individual with a physical, sensory, psychiatric, intellectual, or
mental disability. Other species of animals, whether wild or domestic, trained or
untrained, are not service animals. Service animals are working animals that perform
valuable functions; they are not pets. The work or tasks performed by the service animal
must be directly related to the individual’s disability. An animal accompanying an
individual for the sole purpose of providing emotional support, therapy, comfort, or
companionship is not a service animal.

B. Handler
A “handler” is an individual with a disability who uses a service animal. In the case of an
individual who is unable to care for and supervise the service animal for reasons such as
age or disability, “handler” means the person who cares for and supervises the animal on
that individual’s behalf. District personnel are not responsible for the care, supervision, or
handling responsibilities of a service animal.

C. Work or Tasks

1. “Work or tasks” are those functions performed by a service animal.

2. Examples of “work or tasks” include, but are not limited to, assisting individuals
who are blind or have low vision with navigation and other tasks, alerting
individuals who are deaf or hard of hearing to the presence of people or sounds,
providing non-violent protection or rescue work, pulling a wheelchair, assisting
an individual during a seizure, alerting individuals to the presence of allergens,
retrieving items such as medicine or the telephone, providing physical support and
assistance with balance and stability to individuals with mobility disabilities, and
helping persons with psychiatric and neurological disabilities by preventing or
interrupting impulsive or destructive behaviors.



3. The crime deterrent effects of an animal’s presence and the provision of emotional
support, well-being, comfort, or companionship are not “work or tasks” for the
purposes of this policy.

D. Trainer
A “trainer” is a person who is training a service animal and is affiliated with a
recognized training program for service animals.

IV. ACCESS TO PROGRAMS AND ACTIVITIES; PERMITTED INQUIRIES

A. In general, handlers (i.e., individuals with disabilities or trainers) are permitted to be
accompanied by their service animals in all areas of district properties where members of
the public, students, and employees are allowed to go. A handler has the right to be
accompanied by a service animal whenever and to the same extent that the handler has
the right:

1. To be present on district property or in district facilities.
2. To attend or participate in a school-sponsored event, activity, or program.
3. To be transported in a vehicle that is operated by or on behalf of the district.

B. It is an unfair discriminatory practice to prohibit a person with a disability from taking a
service animal into the public place or conveyance to aid persons with disabilities, and if
the service animal is properly harnessed or leashed so that the person with a disability
may maintain control of the service animal.

C. The district shall not require a person with a disability to make an extra payment or pay
an additional charge when taking a service animal into any district building.

B.D When an individual with a disability brings a service animal to a district property, district
employees shall not ask about the nature or extent of a person’s disability, but may make
the following two inquiries to determine whether the animal qualifies as a service animal:

1. Is the service animal required because of a disability.
2. What work or tasks is the service animal trained to perform.

C.E District employees shall not make these inquiries of an individual with a disability
bringing a service animal to district property when it is readily apparent that an animal is
trained to do work or perform tasks for an individual with a disability. However, district
employees may inquire whether the individual with a disability has completed and
submitted the request form described in Part VI. below.

D.F An individual with a disability may not be required to provide documentation such as
proof that the animal has been certified, trained, or licensed as a service animal.

V. REQUIREMENTS FOR ALL SERVICE ANIMALS



A. The service animal must be required for the individual with a disability.

B. The service animal must be individually trained to do work or tasks for the benefit of the
individual with a disability.

C. A service animal must have a harness, leash, or other tether, unless either the handler is
unable, because of a disability, to use a harness, leash, or other tether, or the use of a
harness, leash, or other tether would interfere with the service animal’s safe, effective
performance of work or tasks, in which case, the service animal must be otherwise under
the handler’s control (e.g., voice control, signals, or other effective means).

D. The service animal must be housebroken.

E. The service animal must be under the control of its handler at all times. The handler is
responsible for the care and supervision of a service animal, including walking the
service animal, feeding the service animal, grooming the service animal, providing
veterinary care to the service animal, and responding to the service animal’s need to
relieve itself, including the proper disposal of the service animal’s waste.

F. The district is not responsible for providing a staff member to walk the service animal or
to provide any other care or assistance to the animal.

G. In the case of a student who is unable to care for and/or supervise his or her service
animal, the student’s parent/guardian is responsible for arranging for such care and
supervision. In the case of an employee or other individual who is unable to care for
and/or supervise his or her service animal, the employee or other individual’s authorized
representative is responsible for arranging for a service animal’s care and supervision.

H. The service animal must be properly licensed and vaccinated in accordance with
applicable state laws and local ordinances.

VI. REQUESTING THE USE OF A SERVICE ANIMAL AT SCHOOL

A. Students with a disability seeking to be accompanied by a service animal are requested to
submit the Approval Request Form to the building principal of the school the student
attends. The principal will notify the superintendent or the administrator designated with
responsibility to address such requests. District employees seeking to be accompanied by
a service animal are requested to submit the Approval Request Form to the
superintendent or the administrator designated with responsibility to address such
requests.

B. Students or employees seeking to bring a service animal onto district premises are
requested to identify whether the need for the service animal is required because of a
disability and to describe the work or tasks that the service animal is trained to perform.



C. The owner of the service animal shall provide written evidence that the service animal
has received all vaccinations required by state law or local ordinance.

VII. REMOVAL OR EXCLUSION OF A SERVICE ANIMAL

A. A school official may require a handler to remove a service animal from district property,
a school building, or a school-sponsored program or activity, if:

1. Any of the requirements described in Part V., above, are not met.
2. The service animal is out of control and/or the handler does not effectively control the

animal’s behavior.
3. The presence of the service animal would fundamentally alter the nature of a service,

program or activity.
4. The service animal behaves in a way that poses a direct threat to the health or safety

of others, has a history of such behavior, or otherwise poses a significant health or
safety risk to others that cannot be eliminated by reasonable accommodations.

B. If the service animal is properly excluded, the district shall give the individual with a
disability the opportunity to participate in the service, program, or activity without the
service animal, unless such individual has violated a law or school rule or regulation that
would warrant the removal of the individual.

VIII. ADDITIONAL LIMITATIONS FOR MINIATURE HORSES

In assessing whether a miniature horse may be permitted in a school building or on school
grounds as a service animal, the following factors shall be considered:

A. The type, size, and weight of the miniature horse and whether the facility can
accommodate these features.

B. Whether the handler has sufficient control of the miniature horse.

C. Whether the miniature horse is housebroken.

D. Whether the miniature horse’s presence in a specific building or on school grounds
compromises legitimate health and safety requirements.

IX. ALLERGIES; FEAR OF ANIMALS

If a student or employee notifies the district that he or she is allergic to a service animal, the
district will balance the rights of the individuals involved. In general, allergies that are not life
threatening are not a valid reason for prohibiting the presence of a service animal. Fear of
animals is generally not a valid reason for prohibiting the presence of a service animal.

X. NON-SERVICE ANIMALS FOR STUDENTS WITH INDIVIDUALIZED EDUCATION
PROGRAMS (IEPS) OR SECTION 504 PLANS



If a special education student or a student with a Section 504 plan seeks to bring an animal onto
school property that is not a service animal, the request shall be referred to the student’s IEP
team or Section 504 team, as appropriate, to determine whether the animal is necessary for the
student to receive a free appropriate public education (FAPE) or, in the case of a Section 504
student, to reasonably accommodate the student’s access to the district’s programs and activities.

XI. NON-SERVICE ANIMAL AS AN ACCOMMODATION FOR EMPLOYEES

If an employee seeks to bring an animal onto school property that is not a service animal, the
request shall be referred to the superintendent or the administrator designated to handle such
requests. A district employee who is a qualified individual with a disability will be allowed to
bring such animal onto school property when it is determined that such use is required to enable
the employee to perform the essential functions of his or her position or to enjoy the benefits of
employment in a manner comparable to those similarly situated non-disabled employees.

XII. LIABILITY

A. The owner of the service animal or non-service animal is responsible for any harm or
injury to an individual and for any property damage caused by the service animal while
on district property.

B. An individual who, directly or indirectly through statements or conduct, intentionally
misrepresents an animal in that person’s possession as a service animal may be subject to
criminal liability.

Policy 535 Service Animals in Schools
Adopted: 01.13.2020; Substantive Update: INSERT DATE HERE

Legal References: Section 504 of the Rehabilitation Act of 1973
28 C.F.R. § 35.104 (ADA Regulations)
28 C.F.R. § 35.130(b)(7) (ADA Regulations)
28 C.F.R. § 35.136 (ADA Regulations)
20 U.S.C. § 1400 et seq. (Individuals with Disabilities Education Act)
Minn. Stat. § 256C.02 (Public Accommodations for Persons with Disabilities)
Minn. Stat. § 363A.19 (Discrimination Against Blind, Deaf, or Other Persons with Physical or Sensory Disabilities

Prohibited)
Minn. Stat. § 609.226 (Harm Caused by Dog)
Minn. Stat. § 609.833 (Misrepresentation of Service Animal)

Cross References: MSBA/MASA Policy 402 (Disability Nondiscrimination Policy)
MSBA/MASA Policy 521 (Student Disability Nondiscrimination)



Policy 608 INSTRUCTIONAL SERVICES – SPECIAL EDUCATION

I. PURPOSE

The purpose of this policy is to set forth the position of the school board on the need to
provide special educational services to for some eligible students in the Northfield School
District to prepare every student for lifelong success through equitable learning
experiences.

II. GENERAL STATEMENT

The school board recognizes that some students need special education and further
recognizes the importance of providing a free appropriate public education and delivery
system for students in need of special education.

III. CHILDREN BIRTH THROUGH AGE SIX EXPERIENCING DEVELOPMENTAL
DELAYS

A. "Child with a disability" means a child identified under federal and state special
education law as deaf or hard-of-hearing, blind or visually impaired, deafblind, or
having a speech or language impairment, a physical impairment, other health
disability, developmental cognitive disability, an emotional or behavioral disorder,
specific learning disability, autism spectrum disorder, traumatic brain injury, or
severe multiple impairments, and who needs special education and related
services, as determined by the rules of the Commissioner of the Minnesota
Department of Children, Youth, and Families for children from birth through age
two and by the rules of the Commissioner of the Minnesota Department of
Education for all other children. A licensed physician, an advanced practice
registered nurse, a physician assistant, or a licensed psychologist is qualified to
make a diagnosis and determination of attention deficit disorder or attention
deficit hyperactivity disorder for purposes of identifying a child with a disability.

B. In addition to Paragraph A, every child under age three and, at local district
discretion, every child from age three through age six, who needs special
instruction and services, as determined by the rules of the Commissioner of the
Minnesota Department of Children, Youth, and Families for children under age
three and by the rules of the Commissioner of the Minnesota Department of
Education for children ages three through six, because the child has a substantial
delay or has a diagnosed physical or mental condition or disorder with a high
probability of resulting in developmental delay is a child with a disability.

C. A child with a short-term or temporary physical or emotional illness or disability,
as determined by the rules of the Commissioner of the Minnesota Department of
Children, Youth, and Families for children from birth through age two and by the
rules of the Commissioner of the Minnesota Department of Education for all other
children, is not a child with a disability.

IV. RESPONSIBILITIES AND DUE PROCESS PROCEDURES

A. The board accepts its responsibility to identify, evaluate, and provide special



education and related services for disabled children who are properly the
responsibility of the school district and who meet the criteria to qualify for special
education and related services as set forth in Minnesota and federal law.

B. The district shall ensure that all qualified children with a disability are provided
special education and related services that are appropriate to their educational
needs environment. When such services require or result from interagency
cooperation, the district shall participate in such interagency activities in
compliance with applicable federal and state law.

C. If parents/guardians object to the district's proposed action regarding
identification, assessment, placement, or program of their child with a disability,
they will have the opportunity to meet with appropriate district staff in at least one
conciliation conference. If conflicts regarding the child's identification,
assessment, placement, or program cannot be resolved in conciliation
conferences, facilitated IEP meetings, or mediation, the parent/guardian will have
the right to an impartial due process hearing as provided by law.

D. The district may conduct an assessment for developmental adapted physical
education, as defined in Minnesota Rules, part 3525.1352, as a stand-alone
evaluation without conducting a comprehensive evaluation of the student in
accordance with prior written notice provisions in Minnesota Statutes, section
125A.091, subdivision 3a. A parent or guardian may request that the district
conduct a comprehensive evaluation of the parent's or guardian's student.
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Policy 614 SCHOOL DISTRICT TESTING PLAN AND PROCEDURES FOR MINNESOTA
STATE TEST ADMINISTRATION

I. PURPOSE

The purpose of this policy is to establish the Northfield School District’s testing plan and
procedure for all state required tests. It aims to communicate these plans and procedures
effectively and transparently with all stakeholders.

II. GENERAL STATEMENT OF POLICY

The policy of the district is to implement procedures for Minnesota Comprehensive Assessments
(MCA), the Minnesota Test of Academic Skills (MTAS) and ACCESS for English Language
students testing, test security, documentation, and record keeping.

III. DUTIES OF DISTRICT PERSONNEL REGARDING TEST ADMINISTRATION

A. Superintendent or Their Designee

1. Responsibilities before testing
a. Designate a district assessment coordinator and district technology

coordinator.
b. Pre-authorize staff access for applicable Minnesota Department of

Education (MDE) secure systems. Alternatively, another
board-approved identified official with authority may complete
this task.

c. Review and recertify annually staff who have access to MDE
secure systems.

d. Read and complete the Assurance of Test Security and
Non-Disclosure.

e. Establish a culture of academic integrity.
f. Cooperate fully with MDE representatives conducting site visits or

Minnesota Test of Academic Skills (MTAS) audits during testing.
g. Ensure student information is current and accurate.
h. Ensure that a current district test security procedure is in place and

that all relevant staff have been provided district training on test
administration and test security.

i. Ensure that a current process is included for tracking which
students tested with which test monitors and any other adult(s) who
were present in the testing room (e.g., staff providing assistance,
paraprofessionals, etc.).

j. Confirm the district assessment coordinator has current
information and training specific to test security and the
administration of statewide assessments.

k. Confirm the district assessment coordinator completes Pre-test
Editing in the Test Web Edit System (WES).



l. Post on the district website the complete Parent/Guardian Guide
and Refusal for Student Participation in Statewide Testing form.

2. Responsibilities after testing
a. Confirm the district assessment coordinator and Minnesota

Automated Reporting Student System (MARSS) coordinator
complete Post-test Editing in Test WES.

b. Verify with the district assessment coordinator that all test security
issues have been reported to MDE and are being addressed.

c. Confirm the MARSS coordinator has updated all student records
for Post-test Editing.

d. Confirm the district assessment coordinator has finalized the
district’s assessment information prior to the close of Post-test
Editing in Test WES.

e. Confirm the district assessment coordinator, or designee, has
access to the Graduation Requirements Records (GRR) system and
enters necessary information.

f. Discuss assessment results with the district assessment coordinator
and school administrators.

B. District Assessment Coordinator

1. Responsibilities before testing
a. Serve as primary contact with MDE regarding policy and

procedure questions related to test administration.
b. Read and complete the Assurance of Test Security and

Non-Disclosure.
c. Confirm that all staff who handle test materials, administer tests, or

have access to secure test content have completed the Assurance of
Test Security and Non-Disclosure. Maintain the completed
Assurance of Test Security and Non-Disclosure for two years after
the end of the academic school year in which testing took place.

d. Review with all staff the Assurance of Test Security and
Non-Disclosure and their responsibilities thereunder.

e. Identify appropriate tests for students and ensure student data sent
to service providers for testing are correct.

f. Establish district testing schedule within the testing windows
specified by the MDE and service providers.

g. Prepare testing conditions, including user access to service
provider websites, preparing readiness for online testing, preparing
a plan for tracking which students test on which computers or
devices, ensure accommodations are indicated as necessary,
providing students with opportunity to become familiar with test
format, item types, and tools prior to test administration;
establishing process for inventorying and distributing secure test
materials where necessary; preparing procedures for expected and



unexpected situations occurring during testing; planning for
addressing technical issues while testing; identify staff who will
enter student responses from paper accommodated test materials
and scores from MTAS administration online.

h. Train school assessment coordinators, test monitors, MTAS test
administrators, and ACCESS (test for English language learners)
and Alternate ACCESS test administrators.
(1) Provide training on proper test administration and test

security (Pearson’s Training Management System).
(2) Verify staff complete any and all test-specific training.

i. Maintain security of test content, test materials, and record of all
staff involved.
(1) Receive secure paper test materials from the service

provider and immediately lock them in a previously
identified secure area, inventory same, and contact service
provider with any discrepancies.

(2) Organize secure test materials for online administration and
keep them secure.

(3) Define chain of custody for providing test materials to test
monitors and administrators. The chain of custody must
address the process for providing test materials on the day
of testing, distributing test materials to and collecting test
materials from students at the time of testing, keeping test
materials secure between testing sessions, and returning test
materials after testing is completed.

j. Confirm that all students have appropriate test materials.

2. Responsibilities on testing day(s)
a. Conduct random, unannounced visits to testing rooms to observe

staff adherence to test security and policies and procedures.
b. Fully cooperate with MDE representatives conducting site visits or

MTAS audits.
c. Contact the MDE assessment contact within 24 hours of a security

breach and submit the Test Security Notification in Test WES
within 48 hours.

d. Address invalidations and test or accountability codes.

3. Responsibilities after testing
a. Ensure that student responses from paper accommodated test

materials and MTAS scores are entered.
b. Arrange for secure disposal of all test materials that are not

required to be returned within 48 hours after the close of the testing
window.

c. Return secure test materials as outlined in applicable manuals and
resources.



d. Collect security documents and maintain them for two years from
the end of the academic school year in which testing took place.

e. Review student assessment data and resolve any issues.
f. Distribute Individual Student Reports no later than fall

parent/teacher conferences.
g. Enter Graduation Requirements Records in the GRR system.

C. School Principal

1. Responsibilities before testing
a. Designate a school assessment coordinator and technology

coordinator for the building.
b. Be knowledgeable about proper test administration and test

security as outlined in manuals and directions.
c. Read and complete the Assurance of Test Security and

Non-Disclosure.
d. Communicate the importance of test security and expectation that

staff will keep test content secure and act with honesty and
integrity during test administration.

e. Provide adequate secure storage space for secure test materials
before, during, and after testing until they are returned to the
service provider or securely disposed of.

f. Ensure adequate computers and/or devices are available and rooms
are appropriately set up for online testing.

g. Verify that all test monitors and test administrators receive proper
training for test administration.

h. Ensure students taking specified tests have the opportunity to
become familiar with test format, item types, and tools prior to test
administration.

i. Include the complete Parent/Guardian Guide and Refusal for
Student Participation in Statewide Testing form in the student
handbook.

2. Responsibilities on testing day(s)
a. Ensure that test administration policies and procedures and test

security requirements in all manuals and directions are followed.
b. Fully cooperate with MDE representatives conducting site visits or

MTAS audits.

3. Responsibilities after testing
a. Ensure all secure test materials are collected, returned, and/or

disposed of securely as required in any manual.
b. Ensure requirements for embargoed final assessment results are

followed.

D. School Assessment Coordinator



1. Responsibilities before testing
a. Implement test administration and test security policies and

procedures.
b. Read and complete the Assurance of Test Security and

Non-Disclosure.
c. Ensure all staff who handle test materials, administer tests, or have

access to secure test content read and complete the Assurance of
Test Security and Non-Disclosure.

d. Identify appropriate tests for students and ensure student data sent
to service providers for testing are correct.

e. Prepare testing conditions, including the following: schedule
rooms and computer labs; arrange for test monitors and
administrators; arrange for additional staff to assist with
unexpected situations; arrange for technology staff to assist with
technical issues; develop a plan for tracking which students test on
which computers or devices; plan seating arrangements for
students; ensure preparations are completed for Optional Local
Purpose Assessment (OLPA), Minnesota Comprehensive
Assessment (MCA), and ACCESS online testing; ensure
accommodations are properly reported; confirm how secure paper
test materials will arrive and quantities to expect; address
accommodations and specific test administration procedures;
determine staff who will enter the student responses from paper
accommodated test materials and scores from MTAS
administrations online.

f. Train staff, including all state-provided training materials, policies
and procedures, and test-specific training.

g. Maintain security of test content and test materials.
(1) Receive secure paper test materials from the service

provider and immediately lock them in a previously
identified secure area, inventory same, and contact service
provider with any discrepancies.

(2) Organize secure test materials for online administration and
keep them secure.

(3) Follow chain of custody for providing test materials to test
monitors and administrators. The chain of custody must
address the process for providing test materials on the day
of testing, distributing test materials to and collecting test
materials from students at the time of testing, keeping test
materials secure between testing sessions, and returning test
materials after testing is completed.

(4) Identify need for additional test materials to district
assessment coordinator.

(5) Provide MTAS student data collection forms if necessary.



(6) Distribute applicable ACCESS and Alternate ACCESS Test
Administrator Scripts and Test Administration Manuals to
test administrators so they can become familiar with the
script and prepare for test administration.

(7) Confirm that all students taking ACCESS and Alternate
ACCESS have appropriate test materials and preprinted
student information on the label is accurate.

2. Responsibilities on testing day(s)
a. Distribute materials to test monitors and ACCESS test

administrators and ensure security of test materials between testing
sessions and that district procedures are followed.

b. Ensure Test Monitor and Student Directions and Test
Administrator Scripts are followed and answer questions regarding
same.

c. Fully cooperate with MDE representatives conducting site visits or
MTAS audits, as applicable.

d. Conduct random, unannounced visits to testing rooms to observe
staff adherence to test security and test administration policies and
procedures.

e. Report testing irregularities to district assessment coordinator
using the Test Administration Report.

f. Report security breaches to the district assessment coordinator as
soon as possible.

3. Responsibilities after testing
a. Ensure that all paper test materials are kept locked and secure and

security checklists completed.
b. Ensure that student responses from paper accommodated test

materials and MTAS scores are entered.
c. Arrange for secure disposal of all test materials that are not

required to be returned within 48 hours after the close of the testing
window.

d. Return secure test materials as outlined in applicable manuals and
resources.

e. Prepare materials for pickup by designated carrier on designated
date(s). Maintain security of all materials.

f. Ensure requirements for embargoed final assessment results are
followed.

E. Technology Coordinator

1. Ensure that district is prepared for online test administration and provide
technical support to district staff.

2. Acquire all necessary user identifications and passwords.
3. Read and complete the Assurance of Test Security and Non-Disclosure.



4. Fully cooperate with MDE representatives conducting site visits or MTAS
audits.

5. Attend district training and any service provider technology training.
6. Review, use, and be familiar with all service provider technical

documentation.
7. Prepare computers and devices for online testing.
8. Confirm site readiness.
9. Provide all necessary accessories for testing, technical

support/troubleshooting during test administration and contact service
provider help desks as needed.

F. Test Monitor

1. Responsibilities before testing
a. Read and complete the Assurance of Test Security and

Non-Disclosure.
b. Attend trainings related to test administration and security.
c. Complete required training course(s) for tests administering.
d. Be knowledgeable about how to contact the school assessment

coordinator during testing, where to pick up materials on day of
test, and plan for securing test materials between test sessions.

e. Be knowledgeable regarding student accommodations.
f. Remove or cover any instructional posters or visual materials in

the testing room.

2. Responsibilities on testing day(s)
a. Before test

(1) Receive and maintain security of test materials.
(2) Verify that all test materials are received.
(3) Ensure proper number of computers/devices or paper

accommodated test materials are present.
(4) Verify student testing tickets and appropriate allowable

materials.
(5) Assign numbered test books to individual students.
(6) Complete information as directed.
(7) Record extra test materials.

b. During test
(1) Verify that students are logged in and taking the correct test

or using the correct grade-level and tier test booklet for
students with paper accommodated test materials.

(2) Follow all directions and scripts exactly.
(3) Follow procedures for restricting student access to cell

phones and other electronic devices, including wearable
electronic devices.



(4) Stay in testing room and remain attentive during entire test
session. Practice active monitoring by circulating
throughout the room during testing.

(5) Be knowledgeable about responding to emergency or
unusual circumstances and technology issues.

(6) Do not review, discuss, capture, email, post, or share test
content in any format.

(7) Ensure all students have been provided the opportunity to
independently demonstrate their knowledge.

(8) Fully cooperate with MDE representatives conducting site
visits or MTAS audits.

(9) Document the students who tested with the test monitor and
any other adult(s) who were present in the testing room
(e.g., staff providing assistance, paraprofessionals, etc.).

(10) Document students who require a scribe or translated
directions or any unusual circumstances and report to
school assessment coordinator.

(11) Report any possible security breaches as soon as possible.

c. After test
(1) Follow directions and scripts exactly.
(2) Collect all materials and keep secure after each session.

Upon completion return to the school assessment
coordinator.

(3) Immediately report any missing test materials to the school
assessment coordinator.

G. MTAS Test Administrator

1. Before testing
a. Read and complete the Assurance of Test Security and

Non-Disclosure.
b. Attend trainings related to test administration and security.
c. Complete required training course(s) for tests administering.
d. Be knowledgeable as to when and where to pick up MTAS

materials and the school’s plan for keeping test materials secure.
e. Prepare test materials for administration, including objects and

manipulatives, special instructions, and specific adaptations for
each student.

2. Responsibility on testing day(s)
a. Before the test

(1) Maintain security of materials.
(2) Confirm appropriate MTAS materials are available and

prepared for student.



b. During the test
(1) Administer each task to each student and record the score.
(2) Be knowledgeable about how to contact the district or

school assessment coordinator, if necessary, and responding
to emergency and unusual circumstances.

(3) Fully cooperate with MDE representatives conducting site
visits or MTAS audits.

(4) Document and report and unusual circumstances to district
or school assessment coordinator.

c. After the test.
(1) Keep materials secure.
(2) Return all materials.
(3) Return objects and manipulatives to classroom.
(4) Enter MTAS scores online or return data collection forms

to the district or school assessment coordinator.
H. MARSS Coordinator

1. Responsibilities before testing
a. Confirm all eligible students have unique state student

identification (SSID) or MARSS numbers.
b. Ensure English language and special education designations are

current and correct for students testing based on those
designations.

c. Submit MARSS data on an ongoing basis to ensure accurate
student demographic and enrollment information.

2. Responsibilities after testing
a. Ensure accurate enrollment of students in schools during the

accountability windows.
b. Ensure MARSS identifying characteristics are correct, especially

for any student not taking an accountability test.
c. Work with district assessment coordinator to edit discrepancies

during the Post-test Edit window in Test WES.

I. Any Person with Access to Test Materials
Read and complete the Assurance of Test Security and Non-Disclosure.

IV. TEST SECURITY

A. Test Security Procedures will be adopted by school district administration.

B. Students will be informed of the following:
1. The importance of test security.
2. Expectation that students will keep test content secure.
3. Expectation that students will act with honesty and integrity during test

administration.



4. Expectation that students will not access cell phones, wearable technology
(e.g., smart watches, fitness trackers), or other devices that can
electronically send or receive information. The test of a student who
wears a device during testing must be invalidated. If a student completes
testing and then accesses a cell phone or other prohibited device
(including wearable technology), the school district must take further
action to determine if the test should be invalidated, rather than
automatically invalidating the test.

5. Availability of the online Test Security Tip Line on the MDE website for
reporting suspected incidents of cheating or other improper or unethical
behavior.

C. Staff will be informed of the following:
1. Availability of the online Test Security Tip Line on the MDE website for

reporting suspected incidents of cheating or other improper or unethical
behavior.

2. Other contact information and options for reporting security concerns.

V. REQUIRED DOCUMENTATION FOR PROGRAM AUDIT

A. The district shall maintain records necessary for program audits conducted by
MDE. The records must include documentation consisting of the following:

1. Signed Assurance of Test Security and Non-Disclosure forms must be
maintained for two years after the end of the academic year in which the
testing took place.

2. School district security checklists provided in the test materials shipment
must be maintained for two years after the end of the academic school
year in which testing took place.

3. School security checklists provided in the test materials shipment must be
maintained for two years after the end of the academic school year in
which testing took place.

4. Test Monitor Test Materials Security Checklist provided for each group of
students assigned to a test monitor must be maintained for two years after
the end of the academic school year in which testing took place.

5. School district test monitor tracking documentation must be maintained
for two years after the end of the academic year in which the tracking took
place.

6. ACCESS and Alternate ACCESS Packing List and Security Checklist
provided in the test materials shipment must be maintained for two years
after the end of the academic school year in which testing took place.

7. Documentation of school district staff training on test administration and
test security must be maintained for two years after the end of the
academic school year in which testing took place.

8. Test Security Notification must be maintained for two years after the end
of the academic school year in which testing took place.



9. Test Administration Report must be maintained for one year after the end
of the academic school year in which testing took place.

10. Record of staff trainings and test-specific trainings must be maintained for
one year after the end of the academic year in which testing took place.

VI. RETALIATION PROHIBITED

An employee who discloses information to the MDE Commissioner or a parent or
guardian about service disruptions or technical interruptions related to administering
assessments under this section is protected under section 181.932, governing disclosure
of information by employees.

Policy 614 District Testing Plan and Procedures
Adopted: 01.28.2008; Updated: 08.2013, 05.2016, 08.2017; Statutory Update: 08.08.2022, INSERT DATE HERE

Board of Education
INDEPENDENT SCHOOL DISTRICT NO. 659
Northfield, Minnesota

Legal References: Minn. Stat. § 13.34 (Examination Data)
Minn. Stat. § 120B.11 (School District Process for Reviewing Curriculum Instruction, and Student

Achievement Goals; Striving for Comprehensive Achievement and Civic Readiness the
World’s Best Workforce)

Minn. Stat. § 120B.30 (Statewide Testing and Reporting System)
Minn. Stat. § 120B.36, Subd. 2 (School Accountability)
Minn. Rules Parts 3501.0640-3501.066055 (Academic Standards for Language Arts)
Minn. Rules Parts 3501.0700-3501.0745 (Academic Standards for Mathematics)
Minn. Rules Parts 3501.0820 (Academic Standards for the Arts)
Minn. Rules Parts 3501.0900-3501.096055 (Academic Standards in Science)
Minn. Rules Parts 3501.1300-3501.1345 (Academic Standards for Social Studies)
Minn. Rules Parts 3501.1400-3501.1410 (Academic Standards for Physical Education)
20 U.S.C. § 6301, et seq. (Every Student Succeeds Act)

Cross References: MSBA/MASA Model Policy 601 (School District Curriculum and Instruction Goals)
MSBA/MASA Model Policy 613 (Graduation Requirements)
MSBA/MASA Model Policy 615 (Testing Accommodations, Modifications, and Exemptions for

IEPs, Section 504 Plans, and LEP Students)
MSBA/MASA Model Policy 616 (School District System Accountability)
Minnesota PearsonAccess Next Resources and Forms:
http://minnesota.pearsonaccessnext.com/policies-and-procedures/

http://minnesota.pearsonaccessnext.com/policies-and-procedures/


Policy 708 TRANSPORTATION OF NONPUBLIC SCHOOL STUDENTS

I. PURPOSE

The purpose of this policy is to address the existing partnerships, transportation rights of
Northfield School District nonpublic school students, and to provide equality of treatment
in transporting such students under law while upholding the district’s strategic
commitment to stewardship.

II. GENERAL STATEMENT OF POLICY

The policy of the district is to recognize the rights of nonpublic school students and to
provide equal transportation to those students as required by law.

III. ELIGIBILITY

A. The district shall provide equal transportation within the district for all students to
any school when transportation is deemed necessary by the district because of
distance or traffic conditions in like manner and form as provided in Minnesota
Statutes sections 123B.88 and 123B.92 when applicable.

B. Upon the request of a parent/guardian, the district must provide school bus
transportation to the school district boundary for students residing in the district at
least the same distance from a nonpublic school actually attended in another
school district as public school students are transported in the transporting district.
Such transportation must be provided whether or not there is another nonpublic
school within the transporting district, if the transportation is to schools
maintaining grades or departments not maintained in the district or if the
attendance of such students at school can more safely, economically, or
conveniently be provided for by such means.

C. The district may provide school bus transportation to a nonpublic school in
another district for students residing in the district and attending that school,
whether there is or is not another nonpublic school within the transporting district,
if the transportation is to schools maintaining grades or departments not
maintained in the district or if the attendance of such students at school can more
safely, economically, or conveniently be provided for by such means. If the
district transports students to a nonpublic school located in another district, the
nonpublic school must shall pay the cost of such transportation provided outside
the district boundaries.

D. The district must provide the necessary transportation within school district
boundaries between the nonpublic school and a public school or neutral site for
nonpublic school students who are provided pupil support services, if the district
elects to provide pupil support services at a site other than a nonpublic school.

E. When transportation is provided, the scheduling of routes, manner and method of
transportation, control and discipline of students, and any other matter relating



thereto shall be within the sole discretion, control and management of the district.
A nonpublic or charter school student transported by the district shall comply with
district student bus conduct and student bus discipline policies.

F. The board and a nonpublic school may mutually agree to a written plan for the
board to provide nonpublic pupil transportation to nonpublic school students. The
district must report the number of nonpublic school students transported and the
nonpublic pupil transportation expenditures incurred in the form and manner
specified by the Minnesota Commissioner of Education.

G. If the board provides pupil transportation through the school's employees, the
board may transport nonpublic school students according to the plan and retain
the nonpublic pupil transportation aid attributable to that plan. A nonpublic school
may make a payment to the district to cover additional transportation services
agreed to in the written plan for nonpublic pupil transportation services not
required under Minnesota Statutes, sections 123B.84 to 123B.87.

H. A board that contracts for pupil transportation services may enter into a
contractual arrangement with a school bus contractor according to the written plan
adopted by the board and the nonpublic school to transport nonpublic school
students and retain the nonpublic pupil transportation aid attributable to that plan
for the purposes of paying the school bus contractor. A nonpublic school may
make a payment to the district to cover additional transportation services agreed
to in the written plan for nonpublic pupil transportation services included in the
contract that are not required under Minnesota Statutes, sections 123B.84 to
123B.87.

I. Additional transportation to and from a nonpublic school may be provided at the
expense of the district when such services are provided at the discretion of the
district.

IV. STUDENTS WITH DISABILITIES

A. If a resident student with a disability attends a nonpublic school located within the
district, the district must provide necessary transportation for the student within
the district between the nonpublic school and the educational facility where
special instruction and services are provided on a shared-time basis. If a resident
student with a disability attends a nonpublic school located in another district and
if no agreement exists for the provision of special instruction and services on a
shared time basis to that student by the district of attendance and where the
special instruction and services are provided within the district, the district must
shall provide necessary transportation for that student between the district
boundary and the educational facility. The district may provide necessary
transportation for that student between its boundary and the nonpublic school
attended, but the nonpublic school must shall pay the cost of transportation
provided outside the district boundary. Districts may make agreements for who
provides transportation. Parties serving students on a shared time basis have
access to a due process hearing system as provided by law.



B. When the disabling conditions of a student with a disability are such that the
student cannot be safely transported on the regular school bus and/or school bus
route and/or when the student is transported on a special route for the purpose of
attending an approved special education program, the student shall be entitled to
special transportation at the expense of the district. The district shall determine
the type of vehicle used to transport disabled students on the basis of the
handicapping condition and applicable laws. This section shall not be applicable
to parents who transport their own child under a contract with the district.

C. Each driver and aide assigned to a vehicle transporting students with a disability
must:

1. Be instructed in basic first aid and procedures for the students
under their care.

2. Within one month after the effective date of assignment, participate
in a program of in-service training on the proper methods of
dealing with the specific needs and problems of students with
disabilities.

3. Assist students with disabilities on and off the bus when necessary
for their safe ingress and egress from the bus.

4. Ensure that proper safety devices are in use and fastened properly.

D. Each driver and aide assigned to a vehicle transporting students with a disability
shall have available to them the following information in hard copy or
immediately accessible through a two-way communication system:

1. The student’s name and address.
2. The nature of the student’s disabilities.
3. Emergency health care information., and
4. The names and telephone numbers of the student’s physician,

parents, guardians, or custodians, and some person other than the
student’s parents or custodians who can be contacted in case of an
emergency.

E. Any parent of a student with a disability who believes that the transportation
services provided for that child are not in compliance with the applicable law may
utilize the due process procedures provided for in Minnesota Statutes chapter
125A.

V. APPLICATION OF GENERAL POLICY

The provisions of the district’s policy on transportation of public school students shall
apply to the transportation of nonpublic school students except as specifically provided
herein.

Policy 708 Transportation of Nonpublic School Students
Adopted: 10.27.2008; Updated: 04.2011; Substantive Update: 10.24.2022; Statutory Update: 07.10.2023, INSERT DATE HERE



Board of Education
INDEPENDENT SCHOOL DISTRICT NO. 659
Northfield, Minnesota

Legal References: Minn. Stat. § 123B.44 (Provision of Pupil Support Services)
Minn. Stat. § 123B.84 (Policy)
Minn. Stat. § 123B.86 (Equal Treatment)
Minn. Stat. § 123B.88 (Independent School Districts, Transportation)
Minn. Stat. § 123B.91, Subd. 1a (School District Bus Safety Requirements)
Minn. Stat. § 123B.92 (Transportation Aid Entitlement)
Minn. Stat. Ch. 125A (Special Education and Special Programs)
Minn. Stat. § 125A.18 (Special Instruction; Nonpublic Schools)
Minn. Rules Part 7470.1600 (Transporting Pupils with Disability)
Minn. Rules Part 7470.1700 (Drivers and Aides for Pupils with Disabilities)
Americans United, Inc. as Protestants and Other Am. United for Separation of Church and State, et al. v.

Independent Sch. Dist. No. 622, et al., 288 Minn. 1996, 179 N.W.2d 146 (Minn. 1970)
Eldredge v. Independent Sch. Dist. No. 625, 422 N.W.2d 319 (Minn. Ct. App. 1988)
Healy v. Independent Sch. Dist. No. 625, 962 F.2d 1304 (8th Cir. 1992)
Minn. Op. Atty. Gen. 166a-7 (June 3, 1983)
Minn. Op. Atty. Gen. 166a-7 (Sept. 14, 1981)
Minn. Op. Atty. Gen. 166a-7 (July 15, 1976)
Minn. Op. Atty. Gen. 166a-7 (July 17, 1970)
Minn. Op. Atty. Gen. 166a-7 (Oct. 3, 1969)
Minn. Op. Atty. Gen. 166a-7 (Sept. 12, 1969)

Cross References: MSBA/MASA Model Policy 707 (Transportation of Public School Students)
MSBA/MASA Model Policy 709 (Student Transportation Safety Policy)



NORTHFIELD PUBLIC SCHOOLS
School Board Minutes

October 28, 2024
District Office Boardroom

1. Call to Order
School Board Chair Claudia Gonzalez-George called the regular meeting of the Board of Education of
Independent School District No. 659 to order at 6:00 p.m. Present: Butler, Gonzalez-George, Hardy, Miller,
Nelson and Quinnell. Absent: Goerwitz. This meeting was open to the public, live-streamed and recorded, and
access to the recording was posted to the school district website.

2. Agenda Approval/Table File
On a motion by Quinnell, seconded by Butler, the board unanimously approved the agenda.

3. Public Comment
There were no public comments.

4. Announcements and Recognitions
● The Sesquicentennial Minute: The superintendent highlighted an excerpt from Bruce Colwell’s “City of

Schools” book about the history of the school district.

5. Items for Discussion and Reports
a. Summary of Public Hearing Regarding the 2023-24 World’s Best Workforce Plan and Achievement &

Integration Results. Director of Instructional Services Hope Langston summarized the 2023-24 World’s
Best Workforce Plan and Achievement & Integration results. There was no community feedback received
at the World’s Best Workforce Plan public hearing that preceded the regular board meeting.

b. Spring Creek Elementary School Improvement Showcase. Tania Will, Spring Creek Interim Principal,
provided the board with an overview of the middle school’s successes and highlights in 2023-2024 and
the focus areas for the 2024-2025 school year.

c. Fall 2024 Bond Referendum. Superintendent Hillmann updated the board on the bond referendum
informational campaign and highlighted upcoming events.

6. Committee Reports
Board member Butler reported on the Community Education Advisory Committee and the Finance Committee.
Board member Miller reported on the District Youth Council.

7. Consent Agenda
On a motion by Miller, seconded by Nelson, the board unanimously approved the consent agenda.

a. Minutes. Minutes of the Regular School Board meeting held on Oct. 14, 2024.

b. Gift Agreements. Gift agreements included in the board packet.

c. Personnel Items
i. Appointments

1. Karina Gonzales Baca, General Ed EA-Supervision for 2 hours/day at Bridgewater, beginning
10/24/2024. Step 4-4$18.05/hr. - subject to change upon settlement of 2024-26 agreement.

2. Ava Kallop, Lifeguard with Community Ed Recreation, beginning 10/22/2024-5/31/2025. Step
4-$15.28/hr.

3. Dawn Cherwinka, Event Worker at the High School, beginning 10/25/2024. $45/77 event.
ii. Increase/Decrease/Change in Assignment

1. Cassie Bardole, KidVentures Site Assistant on call as needed at Spring Creek, change to KidVentures
Site Assistant for up to 11 hours/week at Bridgewater, effective 8/22/2024. Step 4-$19.71/hr.

2. Lilliana Quiroga, EA at the Middle School, add Community School Site Assistant for up to 12
hours/week at Bridgewater/Greenvale Park, effective 10/16/2024-5/15/2025. Step 2-$18.43/hr.



3. Esosa Edo-Ohanba, Instructor Assistant with Community Ed Recreation, add Instructor Lead with
Community Ed Recreation, effective 9/16/2024-5/31/2025. Step 4-$16.32/hr.

4. Shanise Morris, Special Ed EA for 6.75 hours/day at the Middle School, change to Special Ed EA
for 6 hours/day at the Middle School, effective 10/28/2024.

5. Heather Stanton-Ims, Social Worker at the Middle School, add Targeted Services MSYC Teacher for
1 day a week with possible additional hours throughout the year at the Middle School, effective
10/23/2024-5/15/2025. $40/hr.

iii. Leave of Absence
1. Taylor Choudek, ECSE Teacher at the NCEC, .10 FTE Leave of Absence effective 11/1/2024

through the end of the 2024-2025 school year.
2. Cara Holland, Science Teacher at the Middle School, FMLA Leave of Absence beginning

12/2/2024-01/10/2025.
iv. Retirements/Resignations/Terminations

1. Graciela Moran, EA at the NCEC, resignation effective 11/1/2024. Will continue as a substitute
EA.

2. Molly Holland, CNA 1 at Spring Creek Elementary, termination of employment effective
10/24/2024.

3. Mandi Thill, Special Ed Teacher at the High School, resignation effective 11/1/2024.

8. Items for Individual Action
a. Policy Committee Recommendations. On a motion by Gonzalez-George, seconded by Hardy, the board

approved the policy committee’s recommended updates to policies 207, 509, 512, and 513.

9. Items for Information

10. Future Meetings
a. Tuesday, November 12, 2024, 6:00 p.m., Regular Board Meeting, Northfield DO Boardroom
b. Monday, November 25, 2024, 6:00 p.m., Regular Board Meeting, Northfield DO Boardroom
c. Monday, December 9, 2024, 6:00 p.m., Regular Board Meeting, Northfield DO Boardroom

11. Adjournment
On a motion by Quinnell, seconded by Nelson, the board unanimously approved to adjourn the regular board
meeting at 6:54 p.m.

Amy Goerwitz
School Board Clerk



INDEPENDENT SCHOOL DISTRICT NO. 659
PUBLIC HEARING MINUTES

Monday, October 28, 2024 ~ 5:15 p.m.
Northfield District Office Boardroom

1. Call to Order
Board Chair Claudia Gonzalez-George called the Public Hearing of the Northfield Board of
Education Independent School District No. 659 to order at 5:15 p.m. Present: Butler,
Gonzalez-George, Hardy, Miller, Nelson, and Quinnell. Absent: Goerwitz.

2. Procedures for Public Hearings

3. Director of Instructional Services Hope Langston reviewed outcomes of the 2023-24 World’s Best
Workforce Plan and Achievement & Integration results.

4. Opportunity for Community Feedback
There was no feedback from community members.

5. On a motion by Quinnell, seconded by Butler, the board unanimously approved to adjourn the
public hearing at 5:57 p.m.

Amy Goerwitz
School Board Clerk



RESOLUTION ACCEPTING DONATIONS

The following resolution was moved by ________ and seconded by ________:

WHEREAS,Minnesota Statutes 123B.02, Sub. 6 provides: “ The board may receive, for the benefit of the
district, bequests, donations, or gifts for any proper purpose and apply the same to the purpose designated. In
that behalf, the board may act as trustee of any trust created for the benefit of the district, or for the benefit
of pupils thereof, including trusts created to provide pupils of the district with advanced education after
completion of high school, in the advancement of education.”; and

WHEREAS,Minnesota Statutes 465.03 provides: “Any city, county, school district or town may accept a
grant or devise of real or personal property and maintain such property for the benefit of its citizens in
accordance with the terms prescribed by the donor. Nothing herein shall authorize such acceptance or use for
religious or sectarian purposes. Every such acceptance shall be by resolution of the governing body adopted
by a two-thirds majority of its members, expressing such terms in full.”; and

WHEREAS, every such acceptance shall be by resolution of the governing body adopted by a two-thirds
majority of its members, expressing such terms in full;

THEREFORE, BE IT RESOLVED, that the School Board of Northfield Public Schools, ISD 659,
gratefully accepts the following donations as identified below:

The vote on adoption of the Resolution was as follows:

Aye:
Nay:
Absent:

Whereupon, said Resolution was declared duly adopted.

By: Claudia Gonzalez-George, Chair By: Amy Goerwitz, Clerk



Date of the bequest, donation, or gift: Amount: Who the bequest, donation, or gift is from: What is the bequest, donation, or gift for?
10/28/2024 13:12:41 $50.00 John Ford Construction, LLC Adult Basketball League Sponsorship

10/29/2024 $5.00 Charlie Dahl NMS 7th & 8th Grade Choir Children's Theatre How the Grinch Stole Christmas Scholarship 
10/29/2024 $20.00 Sarah Monson Spring Creek Kindergarten Children's Museum Field Trip 11/21/24 Scholarship Donation 
10/29/2024 $14.00 Sonja Holden Spring Creek Kindergarten Children's Museum Field Trip 11/21/24 Scholarship Donation 
10/29/2024 $14.00 David Huyck Spring Creek Kindergarten Children's Museum Field Trip 11/21/24 Scholarship Donation

10/29/2024 14:05:34 $550.00 McLane Adult Basketball League
10/29/2024 14:07:05 $550.00 McLane Adult Basketball League Sponsorship
10/29/2024 14:08:48 $550.00 Bigdeck Adult Basketball League Sponsorship
10/29/2024 14:10:09 $550.00 Luke Sjoquist Adult Basketball League Sponsorship
10/29/2024 14:11:36 $550.00 Community Resource Bank Adult Basketball League Sponsorship
10/29/2024 14:13:30 $550.00 Kyle Volkert Adult Basketball League Sponsorship

10/30/2024 $5.00 Anne Waterland Angel Fund- HS
10/30/2024 7:12:06 $250.00 Buhler, Inc. Robotics Donation 

11/2/2024 $14.00 Kristin Nierengarten Spring Creek Kindergarten Children's Museum Field Trip 11/21/24 Scholarship Donation 
11/3/2024 $5.00 Thomas Feiler NMS 7th & 8th Grade Choir Children's Theatre How the Grinch Stole Christmas Scholarship 
11/4/2024 $1,500.00 Post Holdings Robotics Donation 
11/4/2024 $5.00 Sandra Turbes NMS 7th & 8th Grade Choir Children's Theatre How the Grinch Stole Christmas Scholarship
11/4/2024 $5.00 Michelle Kaslow NMS 7th & 8th Grade Choir Children's Theatre How the Grinch Stole Christmas Scholarship 

11/4/2024 11:53:07 $10,000.00 Cardinal Glass Industries Robotics Sponsorship
11/5/2024 $10.00 Fernando Sevilla Spring Creek Kindergarten Children's Museum Field Trip 11/21/24 Scholarship Donation 
11/5/2024 $5.00 Brooke Jaszczak Spring Creek Kindergarten Children's Museum Field Trip 11/21/24 Scholarship Donation
11/6/2024 $20.00 Nathan Pflager GVP 2nd Grade - Children's Theatre How the Grinch Stole Christmas Scholarship
11/6/2024 $20.00 Brandon Kusnier GVP 2nd Grade - Children's Theatre How the Grinch Stole Christmas Scholarship 
11/6/2024 $20.00 Torey Christensen GVP 2nd Grade - Children's Theatre How the Grinch Stole Christmas Scholarship 
11/6/2024 $20.00 Andrea Perry GVP 2nd Grade - Children's Theatre How the Grinch Stole Christmas Scholarship 



NORTHFIELD COMMUNITY EDUCATION

WINTER/SPRING 2025

BROCHURE INSTRUCTORS

Aaron Chaput Lori Hameister

Aiden Gittins Lynch Athletic Camps-Sandy Lynch

Maggie J Underdahl

Alicia Midgley Melissa R Spitzack

Amy Storch Michelle Machaud

Barbara Krause Mike Lynch

Beth Sutherland My7on& Passing League

Bill McGrath Noel Aldrich

Carey Tinkelenberg Northfield Skating School Staff

Carly Born Northfield Toastmasters

John Born Northfield USBC Association

Champion Force Staff Northside Boards

Christopher Kauffeld Peter Gittins

Cody Rodewald Sam Gire

Cornerstone on the Vermillion Shahar Fearing

Cozy Wittman Shane Morsching

Craig Coffman Ski & Snowboard CLub Staff

Craig Johnson Clean River Partners

Cynthia Carau Steve Hatle

Cynthia Gilbertson Storybook Theatre

Daniel Hollerung Susan Shirk

Darrell Sawyer Syzygy College Players

Dee O’Connor Peterson Tech Academy

Doug Bengtson Tina Moen

Drama Lab Tyler Westman

Elizabeth Rickert Vickie Tyler

HomeTown Credit Union Victoria Nolasco

Gold Club Staff-Collin Anderson Vincent Garcia

GOTR Volunteers (Girls on the Run) Youth Enrichment League

Isaiah Michael Ramos 310 Underground

Jessica Toft Kyle Scanlon

Jill Davenport LaVergne Adelmann

Kate Langlais

Kevin Dahle

Kevin O’Brien

Kirsten Madaus

Kodely Academy

Krista Betcher

Kristin Oberlander



 
 

 
 

MEMO TO: Dr. Matt Hillmann 
  Board of Education 
FROM:  Chris Neset 
DATE:  November 4, 2024 
RE:  2024-2025 Enrollment Options Report 
 
Northfield Public Schools has 489 students attending our schools from other school districts this school year 
compared to 476 last year.  866 Northfield students are attending school elsewhere, including other public schools 
(292), charter schools (270), home schools (185) and non-public schools (120).  Last year 818 students attended 
school elsewhere. 
 

Northfield Students Going to Non-Public Schools:  
Northfield Students Going to Charter 
Schools: 

  
2023-

24 
2024-

25    
2023-

24 
2024-

25 
Academy of Holy Angels  1  5 Rivers Online  1 
Academy for the Deaf/Blind 3 4  Arcadia 81 87 
Acellus Academy  1  Aspen Academy 1 2 
Bethlehem Academy 10 9  Bluesky 1 1 
Bloomington Lutheran 1 1  Cannon River STEM  5 
Breakaway Academy 2 1  Edvisions Off Campus 4 4 
Calvary Prep 1 1  El Colegio 1 1 
Chesterton Academy  1  Fit Academy 1 2 
Divine Mercy Catholic 4 3  Great Oaks Academy 3 1 
First Baptist-Rosemount 1 1  Liberty Univ Online 2 2 
Glory Academy 1 1  Minnehaha Academy 1 1 
Good Shephard 3 3  MN Online HS 1  
Guidepost Montessori 2   MTCS Connections 15 21 
Hollandale Christian 2   Nerstrand Charter 4 6 
Holy Cross Catholic 2 2  Penn Foster Online 1 1 
MN Autism Center 1   Perpich Center 1 2 
Montessori Christian 1   Prairie Creek 124 128 
Montessori 1 2  Spectrum Elk River 2 4 
Shattuck-St. Mary's 4 5  St. Paul Conservatory 1  
St. Croix Lutheran 4 3  Yinghua Academy 1 1 
St. Dominic’s 63 73  Total Charter Schools 245 270 
St. Elizabeth Ann Seton Cath. 2 3     
St. Paul's Lutheran 3 3     
St. Thomas Academy  1     
Unity Catholic 1 1     
Total Non-Public 112 120     
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Public Schools 

Northfield 
Students Out  Non-Resident Students In 

  2023-24 2024-25  2023-24 2024-25  
Albert Lea  1     
Bloomington 2      
Brooklyn Center  3     
Burnsville 1 2  2 3  
Byron    1 1  
Cannon Falls 9 14  18 18  
Cannon Valley Spec Ed 20 20     
Chaska  2     
Dakota County Spec Ed 1 1     
Duluth 1      
Eden Prairie 2 1     
Faribault 3 8  313 312  
Farmington 24 20  12 16  
Fergus Falls 5 8     
Forest Lake    1   
Hastings     1  
Hopkins  1     
Houston 2 2     
Intermediate 287 2 1     
Jordan 2 1     
Kasson-Mantorville 2      
Kenyon-Wanamingo 6 3  35 36  
Lakeville 20 23  13 11  
Medford  1  3 5  
Meeker/Wright Spec Ed. 1 1     
Melrose     1  
Minnetonka  2     
NE Metro  1     
New Dominion 1 1     
New Prague 34 28  15 14  
New York Mills 1      
Owatonna 3   4 5  
Plainview-Elgin-Millville  2     
Prior Lake 4 5     
Randolph 112 118  27 24  
Red Rock Central    1 1  
Rochester 1   2 2  
Robbinsdale  1     
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Rosemount-Apple Valley-
Eagan 5 5  2 3  
Roseville 1 4     
Shakopee 2      
South Washington    1   
St. Louis Park     1  
St. Paul-Maplewood  1     
St. Paul 1      
Stillwater 1      
SW Metro  1     
Tri City United 7 6  22 27  
Triton     1  
United South Central 1      
Wabasha-Kellogg 3      
Waseca     1  
Waterville-Elysian-
Morristown 1   4 6  
West St Paul-Mendota 
Heights 1 1     
Willmar 1      
Worthington 4 3       
Totals 287 292  476 489  
       
Northfield Students Going to Home School:     
  2023-24 2024-25     
Grade K 8 14     
Grade 1 16 7     
Grade 2 17 20     
Grade 3 13 21     
Grade 4 14 12     
Grade 5 15 14     
Grade 6 18 15     
Grade 7 18 18     
Grade 8 11 17     
Grade 9 14 13     
Grade 10 9 14     
Grade 11 12 9     
Grade 12 9 11     
Total Home School 174 185     
Total Families 79 77     
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2024-25

School and September September September September October November December January February March April May End of Year
Grade Level 3rd 6th 13th 20th 1st 1st 2nd 2nd 2nd 3rd 1st 1st 6/6/25

NCEC
  Early Childhood 127 116 119 121 119 121

Total 127 116 119 121 119 121 0 0 0 0 0 0 0
Big 9 Online

Grade K-2037 0 0 0 0 0 0
Grade 1-2036 1 0 0 0 0 0
Grade 2-2035 1 1 1 1 1 1
Grade 3-2034 0 0 0 0 0 0
Grade 4-2033 0 0 0 0 0 0
Grade 5-2032 1 1 1 1 1 1
Grade 6-2031 2 2 2 2 2 3
Grade 7-2030 1 1 1 1 1 1
Grade 8-2029 4 4 4 4 4 4
Grade 9-2028 4 4 4 2 2 3
Grade 10-2027 9 9 10 10 12 12
Grade 11-2026 18 18 17 16 17 17
Grade 12-2025 11 11 11 10 10 9

Total 52 51 51 47 50 51 0 0 0 0 0 0 0
Greenvale Park

Grade K-2037 76 70 69 69 68 69
Grade 1-2036 64 63 63 63 63 63
Grade 2-2035 100 100 101 101 101 100
Grade 3-2034 83 84 83 83 83 83
Grade 4-2033 83 83 83 83 83 83
Grade 5-2032 91 91 90 90 90 90

Total 497 491 489 489 488 488 0 0 0 0 0 0 0
Spring Creek

Grade K-2037 65 65 65 64 63 64
Grade 1-2036 66 65 65 65 65 65
Grade 2-2035 75 74 73 73 73 73
Grade 3-2034 78 78 78 78 79 79
Grade 4-2033 68 68 68 68 68 68
Grade 5-2032 93 93 93 93 94 94

Total 445 443 442 441 442 443 0 0 0 0 0 0 0
Bridgewater

Grade K-2037 74 74 74 74 74 76
Grade 1-2036 107 106 106 106 106 106
Grade 2-2035 86 87 86 87 87 86
Grade 3-2034 91 91 91 91 91 91
Grade 4-2033 106 107 106 106 106 106
Grade 5-2032 100 100 100 100 100 100

Total 564 565 563 564 564 565 0 0 0 0 0 0 0
Middle School

Grade 6-2030 293 292 292 292 292 290
Grade 7-2029 296 294 294 293 293 293
Grade 8-2028 279 280 280 279 278 277

          Total 868 866 866 864 863 860 0 0 0 0 0 0 0
High School

Grade 9-2028 327 325 325 325 325 325
Grade 10-2027 322 321 321 320 316 313
Grade 11-2026 306 299 297 298 296 294
Grade 12-2025 313 308 307 306 305 305

Total 1268 1253 1250 1249 1242 1237 0 0 0 0 0 0 0
ALC
Grade 9-2028 0 0 0 0 0 0
Grade 10-2027 5 5 5 5 16 9
Grade 11-2026 17 17 17 16 16 18
Grade 12-2025 48 56 58 58 63 66

Total 70 78 80 79 95 93 0 0 0 0 0 0 0
Grand Total 3891 3863 3860 3854 3863 3858 0 0 0 0 0 0 0Full Time only 

(excluding EC and 3756 3734 3726 3718 3712 3708Budget Projection 
(excluding EC and 3729 3729 3729 3729 3729 3729 3729 3729 3729 3729 3729 3729 3729Difference 
[negative numbers 27 5 -3 -11 -17 -21 -3729 -3729 -3729 -3729 -3729 -3729 -3729



11.1.24 Northfield Public Schools Enrollment Report

Greenvale Park Spring Creek Bridgewater
Grade Teacher Grade Teacher Grade Teacher

K Flicek 17 K Berkvam 23 K Cade 18
K Kortbein 16 K Heil, G 23 K Danielson 19
K Schroyer 17 K Matson 18 K Rodgers 19
K Swenson 19 1 Born 19 C K Tran 20
1 Borgerding 22 1 Craft 16 1 Bevans 20
1 Landry 21 1 Nelson 15 1 Bischoff 21
1 Ziemann 20 C 1 Sjoberg 15 1 Hall 19
2 Amundson 26 C 2 Rud 16 1 Lanza 26 C
2 Bulfer 18 2 Russell 24 C 1 Stuemke 20
2 Ellerbusch 19 2 Soderlund 16 2 LaVoy 23
2 Feldmann 19 2 Spitzack 17 2 Lofquist 21
2 Nivala 18 3 Cornell 20 2 Schwaab 23
3 Dimick 22 3 Healy 21 2 Swenson 19 C
3 Johnson 22 C 3 Olson 20 3 Bell 23
3 Larson 19 3 Sasse 18 C 3 Larson 20 C
3 Timerson 20 4 Fox 25 3 Sickler 24
4 Garcia 25 C 4 Haar 26 3 Truman 24
4 Hetzel 19 4 McManus 17 C 4 Foley 28
4 McLaughlin 20 5 Baragary 25 4 Hehr/Te 27
4 Stowe 19 5 Malecha 25 4 Rodriguez 24 C
5 Bloom 23  5 Ostermann 19 C 4 Ryan/Ko 27
5 Carlson 23 5 Stulken 25 5 Duchene 28
5 Sickler 22 TOTAL 443 5 Holden 27
5 Tacheny 22 C 5 Peterson 27

TOTAL 488 5 Rubin/D 18 C
 TOTAL 565

Middle School Total High School Total ALC F/T **P/T **I/S Total
Grade 6-2031 290 Grade 9-2028 325 Grade 9-2028 0 0 0 0
Grade 7-2030 293 Grade 10-2027 313 Grade 10-20277 1 1 9
Grade 8-2029 277 Grade 11-2026 294 Grade 11-202616 1 1 18
TOTAL 860 Grade 12-2025 305 Grade 12-202541 3 22 66

TOTAL 1237 TOTAL 64 5 24 93

Regular Big 9 Total Early Childhood** Big 9 Online
Early Childhood** 121 121 Dorey 16 Grade Teacher
Kindergarten-2037 209 0 209 Hubbard 11 Grade K-2037Kehler 0
Grade 1-2036 234 0 234 Karsky 3 Grade 1-2036Kehler 0  
Grade 2-2035 259 1 260 Lane 4 Grade 2-2035Kehler 1
Grade 3-2034 253 0 253 Ludwig 10 Grade 3-2034Kehler 0
Grade 4-2033 257 0 257 O'Connor 12 Grade 4-2033Kehler 0
Grade 5-2032 284 1 285 Palmquist 13 Grade 5-2032Kehler 1
Total K-5 1617 2 1619 Roth 11 Grade 6-2031Kehler 3
Total Middle School860 8 868 Sanders 11 Grade 7-2030Kehler 1
Total High School 1237 41 1278 Tharp 7 Grade 8-2029Kehler 4
GRAND TOTAL 3714 51 3765 Townzen 9 Grade 9-2028Kehler 3
ALC 9-12 93 Webster 14 Grade 10-2027Kehler 12
GRAND TOTAL w/ALC and Portage 3858 TOTAL 121 Grade 11-2026Kehler 17
**Full Time only 3708 Grade 12-2025Kehler 9

TOTAL 51
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