Policy 411 DISABILITY PERIOD AFTER CHILDBIRTH POLICY

l. GENERAL STATEMENT OF POLICY

In the absence of complications, the maximum repptime or “disability period” after
delivery in which an employee may qualify for slelave shall be eight calendar weeks,
effective 7/1/2012.

In order to qualify for paid sick leave beyond walays which fall within this eight-week
period, effective 7/1/2012, an employee shall lpuired to submit a statement from a
physician verifying that the employee is disableé tb complications associated with the
delivery.
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